M-01827
MEMORANDUM OF UNDERSTANDING
BETWEEN THE
UNITED STATES POSTAL SERVICE
ANDTHE
NATIONAL ASSOCIATION OF LETTER CARRIERS, AFL-CIO

Re: City Carrier Assistants - Temporary Assignments to Other Post Offices
The parties agree to the following regarding the temporary assignment of city carrier assistants
(CCAs) outside their employing post office (installation) to another post office (installation):
1 . CCAs will normally work in their employing post office but may be assigned to work in another
post office in the local travel area (Handbook F-15, Section 7- 1.1.1 .1) within the same district on
an occasional basis (the assignment may be for a partial day or several consecutive days,
depending on local circumstances). Sunday CCA work assignments are not subject to the
occasional basis limitation.
2. Temporary assignments must otherwise be consistent with the National Agreement (e.g.
assigning CCAs to work outside their employing office may not violate Article 7 1.C.4 in the
temporary office or the letter carrier paragraph in the employing office)
3. Management will schedule CCAs to work in other post offices in advance of the reporting date
whenever practicable
4. When the need arises to temporarily assign CCAs outside their employing post office,
management will, to the extent practicable, use volunteer CCAs from the delivery unit providing
assistance as long as the volunteers will be in a similar pay status (e.g straight-time rate, regular
overtime rate, penalty overtime rate). If sufficient volunteers are not found, CCAs from the
delivery unit providing assistance will be temporarily assigned to the other installation in reverse
relative standing order whenever practicable as long as the junior CCAs are in a similar pay
status.

5. CCAs who are required or volunteer to work outside their employing office may receive payment
for mileage for the difference between their residence and employing office provided the
difference is greater (Handbook F-15, Section 7-1.1.1.2.d).
The procedures outlined above are effective on December 7, 2013; however, either party may
terminate this agreement by providing 30 days written notice to the other party This agreement 1s
reached w· hout prejudice to the position of either party in this or any other matter and may only be
cited to enfor ~ 'ts terms.
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