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President’s Report 
PICNIC WAS A SUCCESS 

      Our annual branch picnic took place on Sunday June 23, 2024. About 
250 Branch 2184 members came out with their family and friends for the 
picnic. We had games for the kids, food, drinks, music, wet slides, a dunk 
tank and so much more for 2184 family and friends to enjoy. We had two 
50/50 raffles for MDA where we raised a total of $385.00 for MDA! 

      On July 13, 2024, we had a Picnic Volunteer Dinner as a show of ap-
preciation for the volunteers that helped set up before and after the picnic, 
as well as helped during the picnic in some way. A special thanks to Erik 
Venzke and his Picnic Committee for a job well done on our picnic and 
volunteer dinner. 

NALC STILL IN CONTRACT NEGOTIATIONS WITH 
USPS  
 
      Our National officers at NALC Headquarters are still in negotiations 
with the USPS for our next contract. There is no set date for arbitration on 
the contract, although Dennis Nolan has been chosen as the National Arbi-
trator in case we go to arbitration. 
 

70 YEAR MEMBERSHIP PLAQUE PRESENTATION 

      On June 26, 2024, President Walt McGregory 
delivered a 70-year Membership Plaque to the home 
of Dearborn retiree James McMahon. Brother 
McMahon was not home, so his daughter made sure 
he got it and took pictures of him with his plaque. 
Congratulations brother McMahon! 

 

BRANCH 2184 FACEBOOK PAGE 

      As of 07/26/2024, there are 221 members. The page is growing daily. If 
you are on Facebook, please search for our page. You have to answer a few 
questions like who is your steward(s) and what building do you work out 

(Continued on page 3) 
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     Darryl Clay .............................  Member 
     Dave Reise .............................  Member 

 Branch 2184 Union Courier is published 6 times a 
year by Branch 2184, National Association of Letter 
Carriers. 
 

 The opinions expressed in this publication are not 
necessarily those of the editorial staff or the officers of 
the branch. 
 

 We invite all members to contribute articles for 
publication. Copy should be typed, double-spaced and 
signed by the contributor. The editorial staff reserves the 
right to edit, delete or reject the article for the good of the 
branch. 
 

 In the hope that material contained herein may be of 
benefit to the goals of the NALC, permission is hereby 
granted to copy or use material in this publication with 
our best wishes. 

Stewards 
 
Allen Park  ...................................................... Mark Owen 
 ........................................................................ Kris Shaw (alt) 
 ........................................................................ Tod Lilla (alt) 
 ........................................................................ Scott Russel (alt) 
 
Belleville ........................................................ Bryon Hendricks 
 
 
Dearborn (Main) .............................................  Yvonne Jackson 
 ........................................................................  Karl Tamburro 
 
Dearborn (Annex) ..........................................  Jacqueline McGregory 
 ........................................................................  Jillian Hudgins 
 ........................................................................  Mohamad Rahal (alt) 
 ........................................................................  Kim Miller (alt)  
 
Dearborn Heights ...........................................  Shaun Fowlkes 
 ........................................................................  Chanel Harrison 
 ........................................................................  Marwan Ghoteimi (alt) 
 ........................................................................  Marquel Davis (alt)  
 ........................................................................  Jacqueline McGregory (alt) 
  
Dundee ...........................................................  Walt McGregory (alt) 
 
Flat Rock ........................................................  Lillian Bogosian 
 
Grosse Ile........................................................  Rachel Stachulski (alt) 
 ........................................................................  Tracy Mitchell (alt)  
 
Inkster .............................................................  Scherrie Lacey 
 ........................................................................  Phil Ashford (alt) 
 ........................................................................  Kaliah Patrick (alt) 
 
Lincoln Park ...................................................  Scott Watts 
 ........................................................................  Mark Owen (alt) 
 
Monroe ...........................................................  Jacqueline McGregory (alt) 
 ........................................................................  Tracy Mitchell (alt) 
 ........................................................................  Keith Benedict (alt) 
 ........................................................................  Mark Owen (alt) 
 
Northville .......................................................  Jennifer Rake 
 
Plymouth ........................................................  Diego Forshaw 
 ........................................................................  Dan Marek 
........................................................................ Cassandra Mendrzycki (alt) 
 
Rockwood.......................................................  Courtney Duran 
 ........................................................................  Tracy Mitchell (alt) 
 
Taylor .............................................................  Keith Benedict  
 ........................................................................  Victor Siemiesz 
 
Temperance ....................................................  Walt McGregory (alt) 
  
Trenton ...........................................................  Jeffery Webb 
 ........................................................................  William Douglas  
 
Westland .........................................................  Ananias Epps  
 ........................................................................  Felicia Davis 
 ........................................................................  Nakia Whitfield 
 ........................................................................  Katrina Jones (alt) 
 ........................................................................  Walt McGregory (alt) 
 ........................................................................  Jacqueline McGregory (alt) 
 
Canton ............................................................  Ramon Robinson 
 ........................................................................  Shatyra T Young  
 
Ypsilanti .........................................................  Paul Bordine 
 ........................................................................  Ashley Seper 
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KIM TRAINING 

      The Kentucky, Indiana, Michigan (KIM) Train-
ing for NALC Region 6 will be conducted October 
12-14, 2024, in Indianapolis, IN this year. It will be 
held at the Sheraton Indianapolis Hotel at the Key-
stone Crossing over the Columbus Day Holiday 
weekend. President Walt McGregory has selected 
over thirty of your Branch 2184 officers and stew-
ards (Contract Enforcers) to participate in this train-
ing that will be put on by the Region 6 NBA David 
Mudd and his office. Some of the classes are Article 
16/ Discipline, Joint Statement of Violence & behav-
ior, OWCP/ECOMP, OWCP 2/ A Tale of Two 
Claims, LMOU, TIAREAP/Route Protection, 
OWCP CA-2, LMOU, Legislation, Retirement and 
Article 7.3.C/PTF. We are looking forward to going 
and receiving this training to bring back and use to 
help enforce our contract and defend you on the 
workroom floor. 

TIAREAP 

      The TIAREAP MOU with the Postal Service ex-
pired 05/31/2024. Our regional office sent this email 
out to 146 people in the region on 07/25/2024: “On 
behalf of NBA David Mudd - 

      The decision has been made to pull all NALC 
people in region 6 off TIAREAP at the end of Friday 
July 26, 2024. All NALC people should be back on 
their routes as of Saturday July 27, 2024.  

      This is a tough decision to make but the right one 
under the circumstances.  

      All adjustments should stop where they are at in 
the process. If a zone is ready or has been to be sent 
to DOIS/AMS, or signed off on by the REATs or 
lead team, it can go forward. All others, in our opin-
ion cannot be worked on anymore.  

      If management continues to work on zones uni-
laterally, please file any necessary grievances. Since 
the TIAREAP MOU ended on May 31, 2024, all ad-
justments should follow chapter 2 of the M-39 and 

(Continued on page 4) 

EVP’s Report 
of, and you will be approved. There is up to date in-
formation about what is going on within your branch, 
at the state, regional and national level of NALC. 
There are always contractual updates.  

      Take a moment to look at it. The page is only for 
current Branch 2184 members. No former members 
or nonmembers allowed. 

PROPOSED BYLAW CHANGES  
APPROVED BY MEMBERSHIP & NALC 
COMMITTEE OF LAWS 
 
      At the June 5th, 2024, Branch membership meet-
ing, several proposed Branch Bylaw changes were 
approved by the membership. 

      The approved bylaw changes were then sent to 
the Committee of Laws at NALC headquarters, 
where they were reviewed and approved by commit-
tee members which includes Mack L. Julion, Chair-
person, James W. “Jim” Yates, committee member 
and Manuel Peralta Jr., committee member. 

NATIONAL CONVENTION IN BOSTON 

      Convention delegates have received their letter in 
the mail or via email with details and their responsi-
bilities while attending the Boston Convention Au-
gust 5th, 2024, through August 9th, 2024. 

BUILDING UPDATE 

      The parking lot of the union hall is finished. The 
entire parking lot has new blacktop with parking 
lines on one side of the building. Both driveways 
have new cement. This was money well spent on our 
aging parking lot. Thanks 2184 members for allow-
ing the upgrades to our property. 

      Enjoy the rest of your summer, Branch 2184 
members! Stay safe! 

 
-- Walt McGregory 
    President 

(Continued from page 1) 
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VP’s Report 
Greetings All! 

      Today I am writing to you as a RETIRED Letter 
Carrier. On July 1 2024, I officially retired from the 
USPS. The last 39 years have been filled with many 
joyous and some not so good moments. But after all, 
I have enjoyed the ride. Thank you to all for your 
support and well wishes. I will continue to serve as 
your Branch Vice President.  

Details  

      As NALC stewards, we all get overwhelmed at 
times. Sometimes we are wearing too many hats. 
Take the time to look at your files carefully. Catch 
the “i” that is not dotted or the “t” that is not crossed. 
Paying attention to detail will help you build a better 
case file. Our management counterparts make a ton 
of errors and it is up to us to catch their errors. 
Sometimes we can win a grievance just because they 
made a silly mistake.  

      That is why we have to be on top of our game 
when representing our membership. We have to pay 
attention to details. Is the EIN correct? Are the listed 
past elements of discipline correct? Take all those 
other hats off, put your steward hat on and concen-
trate on your case file.  

Don’t be like them! They are not like us!  

any applicable MOUs.” 

      Branch 2184 has taken the position that TI-
AREAP ended on 05/31/2024 and that any activity 
after that date is improper and should be grieved. 

      TIAREAP has not done any good for our branch. 
We do better with the Minor Route Adjustment pro-
cess in Branch 2184.  

STEP B CERTIFIED 

      I recently had the opportunity to attend Step B 
training in Troy Michigan during the week of July 
15, 2024, through July 19th, 2024. I learned so much 
in that week. I want to give a special thanks to Presi-
dent Walt McGregory, for recommending me for this 
advanced training. I’m looking forward to ‘paying it 
forward” training letter carriers on how to build bet-
ter case files prior to sending those files to step B. 

ANNUAL LEAVE CARRYOVER 

      Our employer, the United States Postal Service 
and NALC have agreed to a memorandum of under-
standing (M-02002) which allows the annual leave 
carryover limit to be 520 hours versus the normal 
440 hours. Career employees, (PTFs and Full Time 
Regulars) may carry over 520 hours of accumulated 
annual leave from leave year 2024 to leave year 
2025. This MOU will expire on 12/31/2025. 

 

--Jacqueline McGregory 
Executive Vice President 

(Continued from page 3) Branch 2184 Retiree Meetings  

      Our next Branch 2184 Retiree Meetings are 
scheduled to take place on Thursday, September 12, 
and on Thursday, October 10. The meetings start at 
12:30 p.m. at the Branch 2184 office. Our Retiree 
Meetings are informal and they include food, bever-
ages, the latest retirement information, and lots of 
good conversation. We are also planning some addi-
tional events for retired members. Further details will 
be forthcoming when they are finalized. 

 See You in September! 

--Scott Watts 
Retiree Officer 
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Branch 2184 Route Inspection  
Training  
      The USPS Michigan 1 District has notified 
Branch 2184 President Walt McGregory that they 
will be conducting a 6-day mail count and inspection 
in the Westland 48185 zone from September 7 
through September 13. Accordingly, the Branch has 
scheduled route inspection training that will be con-
ducted by Branch 2184 route inspection specialists 
David Reise and Erik Venzke. The training presenta-
tion will take place on Wednesday, August 28 at the 
Branch 2184 office beginning at 6:45 p.m. Refresh-
ments will be served. Although the training priority 
will be our members with bid assignments in the 
48185 zone, other Branch 2184 members from 
Westland and other stations are also invited to sit in. 
Please notify the Branch 2184 office at (313) 295-
1640 if you plan to attend, so that we can have suffi-
cient training material and refreshments. See you on 
August 28! 

--David Reise and Erik Venzke 

      On Friday, July 12 the Branch 2184 Trustees 
conducted a comprehensive audit of the Branch fi-
nances and property. Such audits are required by the 
United States Department of Labor to take place at 
least once every 6 months. Branch 2184 Financial 
Secretary-Treasurer Mark Owen and Branch 2184 
Executive Vice-President Jackie McGregory provid-
ed helpful assistance with obtaining and providing 
necessary financial records and access to all invento-
ried Branch property. 

      Each of the Trustees independently reviewed 
every voucher, receipt, statement, and financial 
transaction that occurred during the 6-month period 
from January through June 2024. We also carefully 
inventoried all Branch property, going room by room 
in Branch 2184 office and also in our storage facili-
ty. When clarification or additional information was 
determined to be necessary, we questioned the ap-
propriate Branch officer(s) who provided this to our 
satisfaction.  

      The Trustees are pleased to report that all Branch 
2184 financial records were found to be in order and 
that all Branch property was fully accounted for. The 
next Branch audit will take place in January, 2025. 
Members that have any questions during the interim 
period should direct them to the appropriate Branch 
2184 officer.  

Branch 2184 Trustees 

--Tracy Mitchell, Chairperson 
--David Reise 
--Joe Golonka 

Still holding on? 

      Now that we have put our other hats back on and 
moved on, don’t forget to process your files in a 
timely manner. Each one of our members deserves to 
have their issue handled as promptly as possible. All 
issues are important issues and each one should be 
handled with as much vigor and confidence as the 
last one. Keep the files moving 

Thanks, 
--Darryl Clay 
Vice President  

Trustees Report 

Branch 2184’s 100th Anniversary Gala  

      Plans are now underway for the Centennial cele-
bration of your very own NALC Branch 2184, as we 
commemorate the 100th anniversary of our Branch 
Charter, which was issued on November 25, 1924. 
The centerpiece of this celebration of our past, pre-
sent, and future will be a special gala on Sunday, 
November 10, featuring a reception, dinner, and 
dancing along with special guest speakers and 
presentations. This event will be FREE for our ac-
tive and retired members that commit to attend-
ing prior to August 31. Tickets for guests will be 
discounted at $20. As further details come together, 
they will be announced in this publication as well as 
on our Branch website, and also posted on Union 
bulletin boards in our stations. Branch 2184 is leg-
endary for its tenacious enforcement of letter carrier 
rights, but we can also throw one hell of a party! 
Stay tuned for further updates. 

--Branch 2184 100th Anniversary Committee 
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Contract Corner: 

Training Report 

Driving Restrictions or License Revo-
cation 

      Sometimes a letter carrier will have their State 
Driver’s License revoked or restricted for a period of 

Retirement Counseling 

      If you are planning on retiring from the USPS, 
Branch 2184 is offering Retirement Counseling As-
sistance. Our Branch 2184 Retirees Officer will 
have a one-on-one with you and will answer ques-
tions and assist in filling out your retirement papers. 
      It is recommended that you order your Blue 
book at least 90 days in advance of your retirement 
date. 
      After you get your blue book contact the branch 
office so we can help you fill out the proper forms 
and schedule your HR Shared Services retirement 
counseling appointment.  

      First off, I would like to thank the membership 
for allowing me to attend the Branch Officers Train-
ing that was taught in Washington DC on 
04/22/2024 through 4/25/2024 by NALC National 
Officers. This was an in-depth training that covered a 
myriad of topics ranging from branch finances and 
policies to bylaws and fiduciary duties. There were 
also classes on managing risk and fraud prevention 
that provided some invaluable information on pre-
venting and combatting new fraud schemes such as 
check washing. If you have not heard of check wash-
ing this is where criminals digitally manipulate sto-
len checks to create duplicate counterfeits electroni-
cally to be printed and cashed. A couple of the pre-
ventive measures that were discussed that banks of-
fer to combat this type of fraud for business or indi-
viduals to prevent being victimized are called Posi-
tive Pay and Reverse Positive Pay. Both of which 
provide systems to verify checks presented to the 
bank before processing payment. The difference be-
tween the two is cost and to whom the responsibility 
to verify the checks relies. Whereas Positive Pay is 
usually being offered at a fee, but the bank is respon-
sible for the verification of the checks and Reverse 
Positive Pay where if there is a fee it is much less, 
and the responsibility of check verification is on the 
customer after the bank sends an electronic notice. 
As mail carriers we know the security of the mail is 
of the utmost importance for our customers and for 

the preservation of our jobs. Hopefully, as more busi-
nesses become aware of these new security measures 
being offered, they will have a piece of mind and 
continue to feel safe in sending check payments by 
mail.  

--Erik Venzke  
Mutal Benefits Representative 

Ethan Raeburn Dearborn Annex 

Cameryn Cady Canton 

Lameka Blackmon - Bennett Ypsilanti 

Carlos Armando Herrera Chavez Taylor 

Suanita Henry Dearborn Annex 

Kyan Wilson Dearborn Annex 

Nathalie Medero Westland 

Shaymaa Hazemy Dearborn Heights 

Christopher Nelson Dearborn Heights 

Mark Darby Taylor 

DaMontae Nichols Ypsilanti 

Lisa Laub Monroe 

Nakia Cobb Inkster 

Adam Schroeder Westland 

Janae Mitchell Dearborn 

Maurice Brown Canton 

Branch 2184 New Members 

Welcome to 

Branch 2184 
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time. Of significance, this does not always occur 
solely because of driving-related issues, as it can also 
be in response to medically-related factors. In other 
instances, postal management may administratively 
suspend an employee’s USPS driving privileges on a 
temporary basis for various reasons. However, the 
temporary inability to drive a postal vehicle does 
NOT by itself mean that a letter carrier cannot 
work. 

      Article 29 of our Contract deals with situations 
involving the limitation or revocation of State Driv-
er’s Licenses, as well as the suspension of postal 
driving privileges by management. This requires that 
“every reasonable effort will be made to assign the 
employee in non-driving duties in the employee’s 
craft or in other crafts. This requirement is not con-
tingent upon a letter carrier making a request for non-
driving duties. Rather, it is management’s respon-
sibility to find suitable work, whether it has been 
requested or not.  

       This responsibility was further defined by Na-
tional Arbitrator Carlton Snow in April 1998 in case 
I94N-4I-D 96027608. In accordance with Arbitrator 
Snow’s award, in situations where letter carriers tem-
porarily lose driving privileges, regardless of the 
reason, management must: 1) first attempt to provide 
non-driving city letter craft duties within the carrier’s 
regular Installation and schedule. This can include 
delivery of mail where alternate transportation ar-
rangements can be arranged. If sufficient work is un-
available within the carrier’s regular schedule, an 
attempt should be made to assign work on other 
hours and days; 2) If sufficient work is still unavaila-
ble, a further attempt should be made to identify 
work in other crafts as long as this would not be to 
the detriment of the employees of the other craft; 3) 
If there is such available work in another craft, but 
the carrier may not perform that work because it 
would violate that craft’s Contract agreement, the 
carrier must be paid for the time that the carrier oth-
erwise would have performed that work. 

      In summary, postal management has a substantial 
and contractually mandated responsibility to find 
work for any letter carrier whose driving privileges 
have been temporarily suspended or revoked. Be 
aware that Postal Service employees are required 
to immediately notify postal management if this 
has occurred. Failure to do so can result in serious 
disciplinary consequences. Because of manage-
ment’s obligations discussed above, a letter carrier 
should not fear a loss of work and use this as a rea-
son for failing to notify management of the suspen-

sion of revocation of their State Driver’s license. 

Time Records Fraud and Falsification 
Committed by Management 

      Letter carriers that have reason to believe that 
management has altered or deleted their time records 
or work hour data should immediately request to 
meet with their steward so that this can be further 
investigated by the union. When meeting with your 
steward, provide them with as much information and 
evidence as possible that supports your concerns. 
Unfortunately, wage theft as well as other forms of 
time records fraud and falsification committed by 
Postal Service management by altering and deleting 
employee work hour data has long been and still is a 
widespread problem throughout the United States.  
 
      Over the years we have discovered and effective-
ly responded to a number of documented instances 
of time records fraud and falsification as well as out-
right wage theft committed by local management in 
several of our Branch 2184-represented offices. Un-
ion investigations and consequent grievances have 
resulted in thousands of dollars of stolen wages re-
turned to our members and correction of the altered 
time records. However, it is all but certain that we 
have not caught them every time. That is why your 
own vigilant monitoring of work hours on a daily 
basis is essential. 
 
      Time record falsification, fraud and wage theft is 
a very serious offense, but postal management is on-
ly concerned if they think that it was committed by a 
craft employee. However, misconduct of this nature 
committed by Postal Service craft employees in fact 
rarely occurs. Supervisors and managers that are 
caught engaging in wage theft or in other forms of 
work hour falsification are seldom held accountable 
in any manner, as their behavior is just covered up or 
outright ignored. Their only mistake, in manage-
ment’s way of thinking, was getting caught. In fact, 
some of those in management committing wage theft 
and time records fraud have been promoted soon af-
ter they were caught.  
 
      Postal Service management invented recycling 
long before it became popular. They rarely get rid of 
their own management garbage and instead just re-
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and happy summer. May this season be filled with 
joy, relaxations, and memorable moments. 

--Scott Watts 
Retirement Officer 

      I hope this finds all of our members well, and 
that you are enjoying the warmth of this summer sea-
son. Especially for our active members that work 
every day delivering mail, I hope that you are also 
finding time for relaxation. As we navigate through 
these sunny summer days, I would like to take the 
opportunity to remind everyone about an important 
aspect of retirement planning – obtaining an annuity 
estimate. 

      An annuity estimate is a crucial step for appro-
priately understanding the future financial security 
and planning for retirement. It provides a clear pic-
ture of expected post-retirement income, helping to 
make informed decisions regarding financial stability 
and lifestyle choices. 

      I strongly encourage all members of our NALC 
Branch to request their annuity estimates at their ear-
liest convenience. This proactive step will ensure 
that they are well-prepared and can enjoy a comfort-
able and worry-free retirement.  

      Our Branch 2184 office is readily available to 
assist with any questions or to provide guidance with 
the process of obtaining an annuity estimate. We are 
committed to providing all necessary support and 
information to make this process as smooth as possi-
ble. To request your annuity estimate, first go to Lite 
Blue for detailed instructions.  

      Thank you for your attention to this important 
matter! Wishing all of our members a warm, safe, 

Retirees Officer 

TIAREAP’s AFTERMATH 

      On May 31, 2024, TIAREAP (Technology Inte-
grated Route Evaluation and Adjustment Process) 
finally expired. I don’t have kind words for its obitu-
ary. In fact, I am glad it is dead. At National Busi-
ness Agent David Mudd’s Regional Webex this past 
June, he had as his guest our National President, Bri-
an Renfroe, who answered myriad questions. Con-
cerning TIAREAP, he said “they have been talking 
about finishing up what’s out there, and it worked 
great for both sides.” He added that “they need lan-
guage (in any future joint process) that would pre-
vent management misbehavior and to prevent them 
from doing stupid stuff.”  

      To be blunt, from my perspective, TIAREAP 
beat us up pretty good. Regional Administrative As-
sistant Kyle Inosencio reported that over 2 ½ years 
the bottom line of plus/minus was that the Michigan 
1 District lost 29 routes, Michigan 2 District lost 25 
routes, and Indiana lost 25 routes. I think the big 
thing that hurt us was the use of Digital Street Re-
view (DSR) as well as the secretive nature of the 
whole process. In past years the route evaluation 
teams had to justify and share with members any 
anomalies during the 8-week analysis. With that be-
ing said, the members could dispute any date on 
which the evaluation and adjustment was made. 
Most members would need help from the REAT’s 
(Route Evaluation and Adjustment) or the station 
steward to understand what happened. 

      However, Under TIAREAP everything seemed 
so secretive. Our members were just told the final 
evaluation numbers and that was the end of it. For 
example, the REATS could arbitrarily choose to 
eliminate all Monday data because they considered 
the mail volume for Monday and anomaly compared 
to the rest of the week. Well, if we knew what was 
happening, we could make an argument and appeal 
up to the District lead team. But with the secretive 

cycle dishonest, abusive, and problematic supervi-
sors and managers to other locations, some of them 
over and over again. Despite the blatant double 
standard of accountability, the most effective re-
sponse by letter carriers to time records fraud, 
falsification and wage theft committed by man-
agement is diligence and careful attention to your 
work hours and TACs codes. Make the protection 
of your own livelihood a regular part of your USPS 
employment. 
 
--Joe Golonka 
Branch 2184 Contract Administration  
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Support the Company that Supports Letter Carriers 
 

  • Brookfield replaces uniforms lost due to fire and natural disasters! 
  • Brookfield, along with State and Local NALC Branches, has raised over $500,000 for  
     the Letter Carrier Political Fund. 
  • Brookfield provides assistance for Conventions, Seminars, and Charity fund raising 
     events! 

Contact Your Brookfield Representative! 

 

Carl Ramsey 
 

313-659-8827    (voice & text)      

 

 

 

 

Branch Uniform Bank 
Now Open! 

  

As our new CCA Brothers and Sisters 
join us as new members, Branch 2184 is asking 
our retired and active carriers to donate new or 
used uniforms that they no longer need. If you 
would like to donate please bring them to the 
Branch office or give them to your Steward to 
drop off.  

 CCAs please call prior to coming to the 
Union Hall so that we can make sure someone is 
available to assist you. 

 
  

Lets make our new members feel welcome. 

For more information call 
313-295-1640 

nature of the TIAREAP process we lost to ability to 
dispute anything. Examples of some other things that 
DSR picks up and eliminates time for are double de-
liveries, for example when a carrier drops a large 
parcel and later delivers mail to the same mailbox; or 
backtracking and extended breaks and lunches. If 
these types of anomalies were at least explained to 
the carriers, then perhaps it would at least be a learn-
ing experience.  

      However, when our union’s National President 
says it “worked great both sides,” I think that some-
thing akin to TIAREAP is in our future. We also 
need to make TIAREAP a referendum in our next 
election of National Officers. The NALC should not 
be concerned with what works for “both sides,” only 
with what works for letter carriers. Other than that, 
the best we all can do is work safely, learn, and abide 
with M-41 work rules, and learn what is your route is 
evaluated at. If YOU know that it is a 9-hour route 
and an adjustment team tells you it is only 8 hours – 
SPEAK UP!  

--David Reise 
2184 Route Adjustment Specialist 
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Allen Park 
 

John Harris III 
Jacinthia Hogans-Bunch 

Tod Lilla 
aMark Owen 
Kevin Pierson 
Karen Russell 
aKris Shaw 

Robert Willbanks 
 

Belleville 
 

aBryon Hendricks 
aLynn Taylor (R) 
aCindy Trzeciak (R) 

 

Dearborn Main 
 

Jerry Cerpa 
aDarryl Clay 

aSymone Coleman 
aWanda Ellison 
aLisa Franklin 
aDamon Green 
aYvonne Jackson 
aBob Panchenko (R) 

Karl Tamburro 
aEd Waldon 

aTammy Wheeler 
aLeonard Zawisa (R) 
aMargaret Zywicki (R) 

 

Dearborn Annex 
 

aMark Cornett 
aSherry Garcia 
Jillian Hudgins 
aMark Judd (R) 

aThomas Klecha (R) 
Joanne Kuzala (R) 

aRoderick Lelental (R) 
aMelvin MacDonald (R) 
aCarol Macieczni (R) 

William Mather (R)  
aJackie McGregory 
aBrian Robinson 
aBrian Rodden (R) 

Sellier Jason 
aJerry Taylor 

aCathy Tondreau (R) 
aJoseph Vitie (R) 
aSteven White (R) 

 

Dearborn Heights 
 

Roger Corpolongo (R) 
Shawn Fowlkes 

aHassan Ghoteimi 
aMarwan Ghoteimi 

Chanel Harrison 
aIan Mair (R) 

aJames Powell (R) 
aPamela Sellers 

Christopher Tostige (R) 
 Manual WIlliams 

aJim Wolstencroft (R) 
 

Dundee 

aJerome Mannlein (R) 
 

Flat Rock 

aLillian Bogosian  
 

Grosse Isle 
aRachel Stachulski 

 

Inkster 

Letter Carrier Political Fund Contributors 



               Branch 2184… Union Courier   •     July/August 2024     11          

 

Protect your job 
“Give to the 

Letter 

Carrier Political 
Fund today!” 

Call  

313-295-1640 

LCPF Disclaimer 
  

By making a contribution to the Letter Carrier Political Fund, you are doing so 
voluntarily with the understanding that your contribution is not a condition of 
membership in the National Association of Letter Carriers or of employment by 
the Postal Service, nor is it part of union dues. You have a right to refuse to 
contribute without any reprisal. The Letter Carrier Political Fund will use the 
money it receives to contribute to candidates for federal office and undertake 
other political spending as permitted by law. Your selection shall remain in full 
force and effect until cancelled. Contributions to the Letter Carrier Political 
Fund are not deductible for federal income tax purposes. Federal law prohibits 
the Letter Carrier Political Fund from soliciting contributions from individuals 
who are not NALC members, executive and administrative staff or their fami-
lies. Any contribution received from such an individual will be refunded to that 
contributor. Federal law requires us to use our best efforts to collect and report 
the name, mailing address, occupation and name of employer of individuals 
whose contributions exceed $200 per calendar year. Any guideline amount is 
merely a suggestion, and an individual is free to contribute more or less than 
the guideline suggests and the Union will not favor or disadvantage anyone by 
reason of the amount of their contribution or their decision not to contribute. 

aCheck mark indicates 
you are signed up for  

automatic contributions. 
 

R =  Retired members. 

 

Phil Ashford 
aCarl Gibbs (R) 
aScherrie Lacey 

Diama Taylor 
aKaliah Patrick 

 

Lincoln Park 
 

aThelma Balogh (R) 
aArleen Blanchard 
aLaura Fitzgerald 
aPaula Hall 

aRonald Hausch (R) 
aNicole Pace 
aDavid Reise (R) 
aBarbara Scaggs (R) 
aScott Watts (R) 

William Mason (R) 
 

Monroe 
 

Carissa Creech 
aJoanna MacKinnon 
aKenneth Masserant (R) 

aErik Venzke 
 

Northville 
 

aRicky Hatfield 
aJennifer Rake 
aJanice Mitchum 
aVal Watkins 
Loianne Vester 

 

Plymouth 
 

Otis Barney 
aMary Ferrari (R) 
aDiego Forshaw 
aTiffani Howell (R) 
aPatricia Linna (R) 
aGary Macioce (R) 
aKristie Nelson 

 

Rockwood 
aCourtney Duran 

 

Taylor  
 

aAdeyinka Adeduntan 
aKeith Benedict 
aPatricia Davis (R) 
aDawn Gable 

aAlexander Heatherly 
aJason Josaitis 
aRyan Judd 

aJames Kelly (R) 
Frances McGuchin (R) 
aWalter Modelski (R) 
aTimothy Murray 
aBob Parisi 

aTom Rauch (R) 
aBob Sedore (R) 
Victor Siemiacz 
aIrene Sly (R) 

aSuzanne Stevens (R) 
aJeanie Youtsey 

 

Temperance 
aKari McLachlin 

 

Trenton 

aGwen Heffinger (R) 
aLarysa Larson 

 

Tracy Mitchell 
aCasey Pennington 
aJeffery Webb 
aWilliam Douglas  

 

Westland 
 

aArnita Adams 
aBertha Battista  
aFelicia Davis 
aAnanias Epps 
aAlbert Gilliespie  
aCynthia Harris 
aKatrina Jones 

David Lehman (R) 
David Marshall 

aWalter McGregory 
aDavid Rumley 
aEdward Sikora (R) 
aAaron Toth 

aNakia Whitfield 
 

Canton 
 

Angeleta Eaton-Hicks 
aJoe Golonka (R) 
aJohn Hite 

aBonnie Price (R) 
aRamon Robinson 
aDenise, Viola 
aShatyra Youmg 

 

Ypsilanti 
 

aPaul Bordine  
aTimothy Bowsher (R) 
aPaul Debruyne  
aPatricia Neeley 
aDave Rowland 
aDanita Hill 
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BRANCH 2184 - OUR FIRST 100 YEARS  

      In October 1999 Branch 2184 celebrated the 75th anniversary of its Charter as a local Branch of the NALC. 
The festivities were highlighted by a membership banquet. Then Branch 2184 Executive Vice-President and 
now retired NALC Gold Card member and current Branch Trustee Joe Golonka composed a narrative history 
of the Branch for the banquet program. Now, as we prepare to celebrate our 100th anniversary, Joe has rewrit-
ten and updated our history.  

In The Beginning 

      Branch 2184 of the National Association of Letter Carriers received its Charter as an NALC Branch on 
November 25, 1924. The newly formed Branch was located in the city of Dearborn, Michigan. The Great War, 
as World War I was then known, had been over for six years and it was the middle of the “Roaring 20s” for 
much of America. However, despite an era of general prosperity, especially for wealthier Americans, the Un-
ion movement and Organized Labor was struggling against corporate, political, and government resistance led 
by the stridently anti-Labor Warren Harding, Calvin Coolidge, and Herbert Hoover Presidential Administra-
tions.  

      In 1924 Edward Gainor was in the 10th year of his 27-year tenure as NALC National President. The NALC 
had affiliated with AFL (American Federation of Labor) in 1917. Letter Carrier wages then ranged from just 
$1400 to $1800 a year in this era before collective bargaining. Congress had recently passed a bill to increase 
letter carrier wages by $300 a year, but President Calvin Coolidge vetoed it. The legislation was finally signed 
into law in 1925, despite continued fierce political resistance. Although a mediocre salary for the time, during 
the subsequent Great Depression years it was considered to be substantial.  

       However, city letter carrier wages were cut by Congress in a government economy move during the De-
pression year of 1932. Letter carrier wages remained substandard for the next 38 years, until the Postal Reor-
ganization Act of 1970 gave the NALC the right to bargain for wages and benefits instead of begging an often 
hostile Congress and unsympathetic Presidential administrations for pay raises. In fact, city letter carriers did 
not receive another permanent pay increase until July 1945, as the Second World War was ending.  

      Meanwhile, Branch 2184 remained the union representative entity for Dearborn letter carriers, who also 
delivered mail in Melvindale and the growing suburb of Dearborn Heights. Many Branch 2184 members 
served with distinction during the Second World War and also during the Korean conflict in the early 1950s, 
some of them interrupting their postal career to do so. The 1940s and 1950s also saw the the intial employment 
of women letter carriers in the United States, who capably demonstrated their ability to handle what had tradi-
tionally been a male-dominated profession. 

      During the 1950s letter carrier working conditions and wages were under constant attack from the Eisen-
hower Administration and from a resolutely anti-labor postmaster general. Even as prosperity was widespread 
in much of the nation, letter carriers were prevented from sharing in the economic pie. Many letter carriers had 
to work a second job in order to cover basic necessities for their families. 

       Frustration festered during the 1960s, and Branch 2184 joined with other area NALC Branches to form the 
“Liberator District” of the NALC. The Liberators, as they were known, promoted an aggressive and united ap-
proach to letter carrier issues and to lobbying efforts, along with an emphasis on education, communication, 
and information sharing. Although the Liberator District merged with the Michigan State Association of Letter 

(Continued on page 13) 
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Carriers in 1968, the success of a united approach to our issues had been aptly demontrated.  

The Dawn of the “Modern Era” 

      In a display of solidarity with their Union brothers and sisters across much of the nation, Branch 2184 
members actively particpated in the legendary March 1970 strike. Some of the participants in that courageous 
action are still with us as retired members of our Branch and the NALC. Strike signs that were signed by our 
active members in 1970 were later framed and are proudly displayed in our Branch 2184 meeting room. An 
iconic picture of striking Branch 2184 members picketing the Dearborn post office appears in “Carriers in a 
Common Cause,” the official history of the NALC.  

      The strike paved the way for substantial letter carrier wage increases and the right to collectively bargain 
for wages and benefits under the Postal Reorganization Act of 1970. On July 1, 1971, the “Post Office Depart-
ment” which had been a cabinet-level government agency, ceased to exist. The Post Office Department was 
replaced by a new “quasi-independent” agency known as the United States Postal Service, a self-funded agen-
cy that was no longer dependent on the whims of the Legislative and Executive branches of the Federal gov-
ernment for funding. Also during the 1970s, Vietnam era military veterans began to join our letter carrier 
ranks. 

      The groundwork had been laid for a series of local Branch mergers (known as amalgamations) that began 
with Branch 2184’s merger with the Inkster, Michigan NALC Branch on September 1, 1972. Under the guid-
ance of longtime Branch President Richard Adams, the remainder of the 1970s and the 1980s saw a continuing 
series of amalgamations between Branch 2184 and smaller neighboring Branches, each of them making the 
Branch ever larger and stronger.  

      During the 1960s and 1970s the Branch had leased office space on Maple Street in Deaborn to conduct 
grievance processing and other union business, while our membership meetings were held at a nearby Ameri-
can Legion hall. However, in 1981 the Branch purchased its own facility and and nearly two acres of property 
on Monroe Street in Taylor. The building had been vacant for some time and it needed extensive renovations. 
After these were completed it was ready for use both as office space and a meeting facility. More than 40 years 
later, we continue to proudly own and maintain our building and the surrounding property, which is also used 
for some Branch events such as our annual picnic.  

      City letter carriers that delivered mail in Lincoln Park, Wayne, Westland, Plymouth, Canton, Trenton, 
Woodhaven, Rockwood, Flat Rock, Taylor, Romulus, Grosse Ile, Belleville, and Northville all became mem-
bers of Branch 2184 during this period. Branch 2184 was no longer known as the “Dearborn Branch,” but had 
now become the Western Wayne County Branch of the NALC. Then as now, Branch 2184’s hallmark was rig-
orous, no-nonsense and consistent contract enforcement on behalf of our members, even as the Branch devel-
oped and expanded other member services.  

      By 1990 Branch 2184 had become the second largest NALC Branch in Michigan, but there would be much 
more to come, including additional Branch mergers, widespread battles with postal management, a tragic 
shooting incident, and the transformation of the Postal Service into the automated era of mail processing and 
delivery technology. Branch 2184 would itself also also undergo a still continuing period of modernization.  

Promises Made, Promises Broken 

(Continued from page 12) 

(Continued on page 14) 
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      The decades of the 1980s and 1990s were an exceptionally turbulent time internally for the Postal Service. 
An existing culture of antagonism and open disrespect for craft employees and especially for city letter carriers 
further deteriorated into a widespread pattern of abusive management conduct that was encouraged and re-
warded at every level of USPS hierarchy. The work floor environment became intolerable in many post office 
stations throughout the United States, culminating in a series of violent incidents and tragic shootings. On No-
vember 14, 1991 our NALC union brothers and sisters in nearby Branch 3126 were devastated by a shooting 
rampage at the Royal Oak post office which killed five employees and wounded several others. Unfortunately, 
it did not end there. 

      The same abusive postal management culture existed in many Branch 2184 offices. On May 6, 1993, a 
shooting rampage at our Dearborn Main post office killed two and wounded one other person. In a display of 
compassion and solidarity, during the next several days letter carriers and others from numerous other post of-
fices came together to assist their union brothers and sisters from Dearborn, who had been devastated by the 
attack.  

      Following these and numerous other tragic incidents at post offices throughout the United States, the 
NALC and other postal unions pushed hard for internal cultural change within the USPS. When promised 
changes were slow to occur and in many instances did not occur at all, Branch 2184 leadership as well as our 
members picketed the Dearborn post office, calling direct attention to the failure of USPS management to 
clean up its abusive and disrespectful behavior, which continues in many locations to this day. 

A Union “Grievance Mill” 

      Meanwhile, changes were underway within Branch 2184 and with letter carrier job duties. Following his 
long tenure as Branch President, Dick Adams retired. He was succeeded during the 1990s by Tim Manning 
and then by Paul Diebolt. Under Tim’s and Paul’s insightful leadership, Branch 2184 began a modernization 
process. The personal computer age was just beginning, and Branch 2184 was among the first NALC Branches 
to make use of this boundless new technology. The Branch’s internal structure was also modernized with the 
establishment of a functioning executive board and updated Branch Bylaws.  

      Something that did not change during the 1990s was postal management’s flagrant disregard and outright 
contempt for our labor contract and its negotiated work rules and procedures. One postmaster in a Branch 2184
-represented installation announced on her first day that “I didn’t sign the contract, so I don’t have to abide by 
it.” During the succeeding months she was proven to be quite wrong. Following hundreds of grievances in that 
installation which cost the USPS hundreds of thousands of dollars, along with labor charges and other union 
responses, she was finally “moved” – promoted to a higher-level postal management job in another State. 

      In each of our post office stations, Branch 2184 continued and even improved on what we already did best 
– rigorously enforce the collective bargaining agreement. Hundreds and even thousands of grievances were 
initiated in some Branch 2184 stations each year, as our dedicated stewards and branch officers spent countless 
hours fighting back. During the middle and late 1990s while the contract enforcement war was raging, Branch 
2184 was tagged by some in management as a “grievance mill.” We wore that label as a badge of honor. Revi-
sions to the contractual grievance procedure beginning in 1998 streamlined some aspects of the process, but 
ultimately proved of little value in halting or even slowing management’s open disregard for negotiated work 
rules and procedures. 

(Continued from page 13) 

(Continued on page 15) 
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      The developing computer age and flourishing of the Internet brought new tools and information access 
which were quickly harnessed for use by Branch 2184 officers and stewards to represent our members more 
effectively. The early and middle 1990s also brought the first of several significant changes to the letter carrier 
job in the form of machine sequenced letters, known as delivery point sequencing. The dynamics of the job 
were changing, with letter carrier assignments having less office time and more street time. More changes 
were soon to be realized. 

A New Millennium and New Issues 

      The first years of the new millennium saw a resumption of mergers with neighboring NALC Branches, be-
ginning with Ypsilanti in 2004. A few years later Monroe, Temperance, and Dundee also became part of 
Branch 2184, providing additional resources as well as dedicated and talented letter carrier members. Follow-
ing a period of internal political instability, Mark Judd began a 15-year tenure as Branch President in 2006. 
Under Mark’s leadership we returned the Branch to its customary position of leadership and respect, even 
while continuing to modernize our contract enforcement function. At the same time, we began an upgrade and 
expansion of member services such as retirement and injury compensation assistance as well as adding a uni-
form bank and other services. At the end of his presidency Mark guided the Branch through the difficult first 
year of the Covid pandemic.  

      In 2008 the Postal Service initiated a nationwide attack on thousands of injured letter carriers, which they 
termed the National Reassessment Program or NRP. Those impacted included a number of Branch 2184 letter 
carriers. The officers and stewards of our branch coordinated a tenacious and effective response, resulting in 
perhaps our finest hour in the realm of contract enforcement. Each of 17 NRP-related grievances initiated by 
Branch 2184 on behalf of our members was ultimately resolved in favor of the union, either at arbitration or by 
settlements prior to arbitration. 

Saving the Postal Service from Itself 

      Meanwhile, during the first decade of the 2000s ominous storm clouds were looming for the Postal Service 
and its craft employees, especially city letter carriers. Despite its status as a “quasi-independent” agency, the 
USPS is still subject to numerous federal laws and regulations. As such, political whims and ideological agen-
das can and do have an outsized impact on the Postal Service and its employees.  

      In late 2006, Congress passed and then President G.W. Bush signed legislation that imposed an onerous 
“prefunding” requirement of future retiree health benefits for the next 75 years. This was done under the guise 
of “postal reform” but it was effectively a poison pill designed to bankrupt the Postal Service so that its func-
tions could be parceled out to private industry. Just a year later, an economic collapse began in the United 
States (the “Great Recession”) and the USPS quickly slid into deep financial trouble. Misguided USPS leader-
ship relentlessly pushed for service cuts, including a reduction of delivery days. Recognizing that the USPS 
was going to cut its services into extinction, the NALC and its members aggressively fought back. NALC leg-
islative activists in Branch 2184 and throughout the United States worked tirelessly lobbying Congressional 
representatives to support real postal reform that would rescind the prefunding scam and position the USPS to 
effectively compete in the 21st Century delivery world. It took more than 15 years, but we finally succeeded 
with the passage of the Postal Reform Act of 2022, signed into law by President Joe Biden. 

More Changes, but a Bright Future 

(Continued from page 14) 

(Continued on page 16) 
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The Weingarten Declaration 

 “If the discussion I am being asked to enter  could 
in any way lead to my discipline or termination or 
impact my personal working conditions, I ask that a 
union steward, representative or officer be present. 
Unless I have representation I respectfully choose 
not to participate in this discussion. 
 

 Keep in mind if you do not REQUEST UNION 
REPRESENTATION, then you are considered to 
have waived this valuable  right. 

Remember the magic words -- 
 

“I WANT TO SEE MY STEWARD” 

Attend Your Branch Meetings 

 Next Branch Meeting  

September 4th, 2024  

7:30 pm @ Union Hall  

Next Retirees Meeting 

September 12th, 2024  

12:30 pm @ Union Hall  

      USPS financial struggles prior to the recent Postal Reform Act did act as impetus for changes in the letter 
carrier workforce structure. In January 2013 a binding contract arbitration decision created a category of non-
career letter carriers known as city carrier assistants (CCAs). Unlike previous noncareer city carriers, CCAs 
had a career path. The first CCAs in Branch 2184 began work in early 2013, many of them former transitional 
employees (TEs). More than 65% of Branch 2184’s current active members were formerly or are currently 
CCAs. Advanced scanning technology and the burgeoning package business throughout the United States has 
further changed the scope of duties for letter carriers.  

      In 2019 the Allen Park Branch merged with Branch 2184, becoming the 20th USPS Installation whose city 
letter carriers are represented by our Branch. In recognition of our increased geographic coverage into Monroe 
and Washtenaw Counties, in 2024 our members approved a Bylaws amendment that officially changed our 
name to Southeast Michigan Branch 2184 of the National Association of Letter Carriers. There will very likely 
be additional future mergers as area letter carriers further consolidate their strength and resources for the bet-
terment of all.  

      In January 2021 Mark Judd handed over the duties of Branch President to Walt McGregory. Walt, along 
with our departed union sister Michele Szafran were Branch 2184’s first graduates of the national union’s 
prestigious Leadership Academy. They were joined in 2024 by Jackie McGregory, now giving us three NALC 
Leadership Academy graduates. There will be others to come as other talented and dedicated Branch 2184 
members step up to make a difference.  

      Branch 2184 and its members have navigated many challenges and obstacles over the years. Our reputation 
for contract enforcement excellence remains unparalleled and a source of pride. But the future comes, and 
more quickly than we expect. For nearly 100 years Branch 2184’s members have served as our nation’s offi-
cial couriers for an ever-increasing portion of Southeast Michigan. The next 100 years awaits. 

--Joe Golonka 
Branch 2184 Trustee 

(Continued from page 15) 
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VOTING – Your Sacred Right and Duty 
 
      There is nothing more sacred to American citi-
zenship as well as your patriotic duty to our nation 
than fully participating in our democracy by voting 
in every election. Here in Michigan all citizens 18 
years of age and older have the right to vote by 
absentee ballot and by mail for any reason and in 
any election, after registering. Michigan citizens 
can register to vote online or they can register by 
mail up to 15 days prior to Election Day. If less than 
two weeks (14 days) from Election Day, you must 
register to vote in person at your local Clerk’s office.  
 
      Voters here in Michigan also have a new option 
beginning this year, which is early in-person vot-
ing. The early voting period takes place for a mini-
mum of nine consecutive days, ending on the Sunday 
before an election. Communities may decide to pro-
vide additional days of early voting, up to 29 days 
total. Early voting sites must be open for at least 
eight hours each day during the early voting period. 
Early voting is offered for all statewide and federal 
elections. Communities may also choose to provide 
early voting for local elections. Early voting site lo-
cations, dates, and hours are available 60 days prior 

to Election Day at Michigan.gov/Vote 
 
      Absentee voting as well as early voting are par-
ticularly helpful for those such as letter carriers that 
have job responsibilities and schedules that can inter-
fere with getting to polling places in person on Elec-
tion Day. Despite continuing efforts by one of the 
major political parties to obstruct and interfere with 
voting rights as much as possible (especially for 
“certain” people), all forms of absentee and early 
voting are safe, secure, and convenient. Actual voter 
fraud is exceptionally rare and it really only exists in 
delusional conspiracy theories and in the minds of 
agenda-driven ideologues.  
 
      An extremely critical National election will take 
place this year on Tuesday, November 5. In addition 
to voting for United States President, this election 
will also include all 435 members of the United 
States House of Representatives as well as 33 United 
States Senators, including a contest to fill an open 
U.S. Senate seat here in Michigan. In addition, there 
will be many contests for State and local offices as 
well as important ballot proposals.  

(Continued on page 20) 
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      For those not voting early or by absentee ballot, 
polls will be open that day from 7:00 a.m. to 8:00 
p.m. USPS regulations pertaining to voting are found 
in the Employee and Labor Relations Manual 
(ELM), section 519.321 through 519.325: 
 
519.32 Voting or Registering to Vote  
 
519.321 Policy Employees are encouraged to exer-
cise their voting rights. So far as is practicable with-
out seriously interfering with service, postal employ-
ees, excluding casual and temporary employees, who 
desire to vote or register in any election or in any ref-
erendum on a civic matter in their community are 
excused for a reasonable time for that purpose on a 
day they are scheduled to work. Casual and tempo-
rary workers are encouraged to vote but are not eligi-
ble for administrative leave for this purpose.  
 
      519.322 Administrative Determination Postal 
officials in charge of installations obtain necessary 
information concerning the hours during which the 
polls are open in the political subdivisions in which 
their employees reside. They then make an adminis-
trative determination regarding the amount of ex-
cused absence necessary (and limits in accordance 
with 519.323). Employees are notified of this deter-
mination and of the procedures to be followed in ob-
taining advance approval for the absence.  
 
519.323 Voting The following provisions concern 
time allowed for voting:  
 
a. Three-Hour Rule. As a general rule, if the polls 

are not open at least 3 hours either before or after 
an employee’s scheduled hours of work, the em-
ployees may be excused for the length of time 
that permits them 519.324 Employee Benefits 
348 ELM 36 to report for work 3 hours after the 
polls open or to leave work 3 hours before the 
polls close, whichever requires the lesser amount 
of time off.  

b. Exception to Three-Hour Rule. Under exception-
al circumstances, if the general rule in 519.323a 
does not permit sufficient time, an employee may 
be excused for the additional time needed to vote. 

(Continued from page 19) However, time off must not exceed a full day.  
c. Charge to Annual Leave or LWOP. If an em-

ployee’s voting place is beyond normal commut-
ing distance and if voting by absentee ballot is 
not permitted, employees may be granted suffi-
cient time off to be able to make the trip to the 
voting place to cast their ballots. When more 
than 1 day is required to make the trip to the vot-
ing place, postal officials observe a liberal policy 
in granting necessary time off for this purpose. 
Time off in excess of 1 day is charged to annual 
leave or, if annual leave is exhausted or the em-
ployee so requests, it is charged to LWOP.  

 
519.324 Registration If the employee votes in a juris-
diction that requires registration in person, time off 
to register is granted on substantially the same basis 
as for voting, except that no time is granted if regis-
tration can be accomplished on a non-workday and 
the place of registration is within a (reasonable) 1-
day, round trip travel distance of the employee’s 
place of residence.  
519.325 Restrictions An employee is not allowed 
administrative leave for voting or registration during 
a period of absence on sick leave, annual leave, or 
LWOP pay. 
 
--Joe Golonka 
Branch 2184 Contract Administration 

September 2nd, 2024 

Postal Holiday 
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BRANCH 2184 • WESTERN WAYNE COUNTY, MI 
NATIONAL ASSOCIATION OF LETTER CARRIERS • AFL-CIO 
6969 Monroe 
Taylor, MI  48180 

“Authorized” Breaks – YOUR Call!  

      Not long ago, letter carriers from across the United States received a disingenuous and outright malicious 
message from USPS management on their scanners, advising them to “use authorized breaks to relax from 
high heat conditions.” The obvious intent of this sleazy messaging was to mislead and intimidate letter carriers 
out working in the summer heat and humidity into thinking they should only be using their “authorized breaks” 
for relief from the heat. To be very clear, a letter carrier’s two 10-minute breaks as well as their 30-
minute lunch ARE NOT in any manner intended as the solely “authorized” time to take necessary 
breaks from the heat.  

      A letter carrier can – and SHOULD take as many breaks as they deem necessary, and whenever necessary, 
to rest and to ensure they remain sufficiently hydrated during hot and humid conditions. Such breaks do not 
ever need to be “authorized” by anyone – except by you! 

      Please do not ever concern yourself with management’s obsessive babble about alleged “stationary time” 
or “stationary events” or “street inactivity” or whatever their latest paranoid terminology is concerning letter 
carrier work. Whenever you need to stop working because you are becoming overheated or you need to 
drink water, to use a restroom, or to take care of other personal needs, then stop working and take care 
of YOU! Never continue working if you begin to feel ill because of the heat. Seek medical attention immedi-
ately if symptoms do not subside. 

      Your most essential priority at work always is own your personal health and safety. It is NOT to please 
your supervisor or to satisfy anyone in postal management. They could not care less about you or your person-
al wellbeing, and their opinions are entirely irrelevant to what actually matters. You work only for a paycheck, 
for the financial security of yourself and your family. Approach each work day with that in mind. Always do 
whatever it takes to ensure that your priorities come first! 

 

--Joe Golonka  
Branch 2184 Contract Administration 


