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President’s Report

A TENTATIVE NALC/USPS CONTRACT
AGREEMENT!

Following more than 17 months of negotiations with the Postal Ser-
vice, which included navigating the challenges of a pandemic and which
also occurred against the backdrop of politically motivated attacks on letter
carriers and the Postal Service itself, a tentative settlement has been reached
on a new Collective Bargaining Agreement.

The proposed new contract was announced by the NALC on
Wednesday, November 25. The tentative agreement is 44 months in dura-
tion, retroactively effective back to September 21, 2019 and expiring on
May 20, 2023.

A detailed overview of the pertinent provisions of the proposed
new Contract can be found later in this article. As background, this is
the 15™ Collective Bargaining Agreement negotiated by the NALC with the
Postal Service since postal unions gained full contract negotiation rights
following the legendary March 1970 strike.

Prior to the strike and the subsequent Postal Reorganization Act
which was passed by Congress and signed by then President Richard Nixon
in 1970, postal unions could only bargain over work issues and not eco-
nomic issues. The NALC and our nation’s letter carriers had to rely on the
whims of the United States Congress to attain pay increases. The inevitable
result was a badly underpaid work force that had to seek public assistance
just to feed their families.

One other significant change resulting from the 1970 Postal Reor-
ganization Act was the abolishment of the old Post Office Department, then
an entirely government controlled and operated agency that had existed
since our nation’s earliest days. It was replaced by the quasi-independent
United States Postal Service, effective on July 1, 1971. The intention was
for the USPS to become a self-funded delivery business even while main-
taining its mandate to provide postal delivery service to every address in the
United States.

(Continued on page 3)
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(Continued from page 1) Contract Agreement

Some Contract History

Of the previous 14 labor contracts over which
the NALC has engaged in collective bargaining with
the United States Postal Service, seven have been
negotiated settlements that were subsequently ratified
by the union’s active members. The other seven
were interest arbitration awards that were issued by
National Arbitrators, most recently the contract
award that was issued by National Arbitrator Shyam
Das in January 2013.

The first contract to go to arbitration, the
1978-1981 National Agreement, had perhaps the
most interesting outcome. It initially had been tenta-
tively settled by the bargaining parties. However, the
NALC’s active membership voted to reject the pro-
posed agreement, which resulted in a brief period of
mediation and ultimately resulted in National Arbi-
trator Healy’s award. Healy’s award granted some of
what the NALC sought but it also granted USPS
management some of what they sought. The mixed
result highlighted both the risks and the rewards that
can accompany a decision to go binding arbitration.

In general, it is usually better to attain a nego-
tiated settlement whenever this is possible. Some-
times it will not be possible. Both parties bargaining
in good faith and making reasonable compromises
when necessary creates the foundation for most kinds
of successful negotiation. However, there can be and
sometimes there are outside factors that will impede
this otherwise noble ambition.

Other Important Information

The proposed agreement announced on
November 25 will be sent to all active (non-
retired) NALC letter carrier members along with
a ratification ballot. With the previous negotiated
(2016-2019) contract, all active letter carriers having
at least 90 days of membership in the NALC at the
time of the tentative agreement were eligible to re-
ceive a copy of the agreement and a ballot. It is an-
ticipated that eligibility rules with the current tenta-
tive agreement will be the same or similar. All eligi-
ble members will have the opportunity to review the
proposed contract and to express their concurrence or

non-concurrence by completing and returning the
ratification ballot.

Branch 2184’s members are strongly en-
couraged to take sufficient time to the read over
the tentative agreement once they have received it
and to make a ratification decision by utilizing an
objective approach that is based on facts and evi-
dence. Everyone will have an opinion. Make yours
an informed opinion by first obtaining factual and
accurate information concerning the proposed con-
tract. Never make any decisions based on what
“somebody said.” Always take the time to find out
for yourself.

Additionally, the copy of the proposed Col-
lective Bargaining Agreement that you receive is
yours to keep for reference anytime you wish. Bring
it to work with you and make sure management sees
that you have it. Knowledge is power, especially in
the workplace.

Non-members will have no say whatsoever in
this process and they will not receive a copy of the
proposed agreement or a ratification ballot. Retired
members will not receive ratification ballots because
the National Agreement only covers economic and
workplace issues that apply to those actively em-
ployed as City Letter Carriers. All retirement-related
issues are solely under the purview of the Office of
Personnel Management (OPM) as well as the Legis-
lative (United States Congress) and Executive
(United States President) Branches of the Federal
Government. Thus, these issues are not subject to
the collective bargaining process.

If the proposed Contract is ratified by the
NALC membership, it will be effective immediately
thereafter. If it is rejected, a period of further negoti-
ations and and/or mediation could occur, or the inter-
est arbitration process which had already begun but
has been suspended pending the outcome of the rati-
fication process would be resumed and completed.
The choice to approve or disapprove the proposed
agreement will be yours, and again, this should be an
informed decision that is based on accurate infor-
mation from trusted and verified sources.

Please keep in mind that the tentative

agreement is NOT yet in effect and that the terms
(Continued on page 4)
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(Continued from page 3) Contract Agreement

of the previous (2016-2019) Contract remain fully
applicable to all workplace matters until the pro-
posed new Contract is ratified by active NALC
members.

The following is a summary of many of the
pertinent details of the tentative agreement reached
between the NALC and USPS. Please keep in mind
that the NALC/USPS collective bargaining agree-
ment covers MUCH more than just the subjects dis-
cussed below.

Letter Carrier Wages and Benefits —
Show Me the Money!

General wage increases

All letter carriers, career and non-career
alike, will receive four wage increases under Article
9 as follows:

« 1.1 percent effective Nov. 23, 2019, paid ret-
roactively.

« 1.1 percent effective Nov. 21, 2020, paid ret-
roactively.

« 1.3 percent effective Nov. 20, 2021.

« 1.3 percent effective Nov. 19, 2022.

CCAs will receive additional wage increases
of 1 percent on these four dates for a total of:
2.1 percent on Nov. 23, 2019 (paid retroact-
tively);

2.1 percent on Nov. 21, 2020 (paid retroact-
lively);

2.3 percent on Nov. 20, 2021;

2.3 percent on Nov. 19, 2022.

These additional 1 percent increases will be
paid in lieu of COLAs for CCAs.
More on forthcoming retroactive payments to
active and recently retired carriers can be found be-
low.

Cost-of-living adjustments for career
letter carriers

All career letter carriers will receive seven

COLAs based on changes in the Consumer Price In-

dex (CPI-W) using the existing COLA formula and

the July 2019 CPI-W as the base month. The first
two will be paid retroactively:

* The first COLA will be $166 annually effec-
tive Feb. 29, 2020, paid retroactively.

* The second COLA will be $188 annually ef-
fective Aug. 29, 2020, paid retroactively.

The remaining five will be paid in the future
as follows:

e The third COLA will be effective March
2021.

e The fourth COLA will be effective Sep-
tember 2021.

o The fifth COLA will be effective March
2022.

e The sixth COLA will be effective Septem-
ber 2022.

e The seventh COLA
March 2023.

will be effective

The COLAs will be applied to the two pay ta-
bles for career city carriers in the same manner used
in the 2016 National Agreement.

Important: Do NOT expect to see the retro-
active pay (for two wage increases and two CO-
LAs) until well into 2021. This is because 1) the
proposed agreement must still be ratified and will
become effective after that, and 2) retroactive pay
for EACH of about 200,000 USPS City Letter
Carriers must be individually calculated. This

(Continued on page 5)

The Weingarten Declaration

“If the discussion I am being asked to
enter could in any way lead to my discipline
or termination or impact my personal work-
ing conditions, I ask that a union steward,
representative or officer be present. Unless |
have representation I respectfully choose not
to participate in this discussion.

Keep in mind if you do not REQUEST
UNION REPRESENTATION, then you
are considered to have waived this valuable
right.

Remember the magic words --
“I WANT TO SEE MY STEWARD”
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will be based on pay rates, paid work and leave
hours, holiday pay, and premium pay (overtime)
hours.

Wage schedule changes

The proposed contract provides for the addi-
tion of a new top step to NALC pay Tables One and
Two on Nov. 19, 2022. The new career Step P will
be $444 annually greater than Step O. Carriers with
at least 46 weeks in Step O on Nov. 19, 2022, will
advance to Step P. Those with fewer than 46 weeks
will advance to Step P upon reaching 46 weeks in
Step O.

Effective June 19, 2021, the CCA Step CC
hourly pay rate (currently $17.29) will be eliminated,
and CCA Step BB and its higher pay rate (currently
$17.79) will become the new entry step for newly
hired CCAs.

A new PTF Step AA, with a waiting period of
46 weeks to PTF Step A, has been created as the
starting wage for CCAs converted to career under the
new 24-month automatic conversion. The hourly pay
of PTF Step AA will equal the hourly pay of Full-
time Regular Step A.

Other Important Aspects of the
Proposed Agreement

New 24-month automatic conversion
of CCAs to career status

While the Postal Service will maintain addi-
tional CCAs afforded to it under the Sunday package
formula mutu-ally agreed to during the previous con-
tract, all CCAs in every size office who would have
otherwise continued as non-career employees after
24 months of relative standing will now be automati-
cally converted to career status.

Those CCAs who have reached 24 months of
relative standing without being converted to career
will be converted to part-time flexibles and placed in
a new PTF Step AA in Table Two. The Step AA
hourly rate will equal the Full-time Step A hourly
rate, and the waiting period in PTF Step AA to PTF
Step A will be 46 weeks. Upon conversion to full
time, regardless of the PTF step they are currently in,
PTFs will be placed in the full-time step commensu-
rate with their number of weeks as a PTF and retain

their time credit toward the next step.

Important: Please note that the threshold
for automatic conversion to career PTF status is
24 months of relative standing. This means that
the 24 months must occur in the same USPS in-
stallation. CCAs that choose to move to another
USPS Installation begin a NEW period of relative
standing in that installation.

Recently Retired Letter Carriers

Letter carriers who have retired over the last
several months will receive applicable retroactive
general wage increases and COLAs. The Office of
Personnel Management will also make any annuity
adjustments made necessary by the retroactive in-
creases.

Health Insurance

In 2020 and 2021, there is no reduction in the
Postal Service’s share of premium costs for career
letter carri-ers’ health insurance (73 percent of the
weighted average Federal Employees Health Bene-
fits [FEHB] Program plan premium, capped at 76
percent of any given plan’s premium). The Postal
Service’s share will decline by 1 percentage point to
72 percent in 2022 and 2023 and will be capped at
75 percent of any given plan’s premium.

The biweekly impact of this Article 21
change will depend on which plans carriers enroll
in, but will, in any case, represent a small fraction
of the biweekly pay increases provided by Article
9 of the tentative agreement.

On health insurance for CCAs, the tentative contract
maintains the Postal Service’s biweekly contribution
of $125 toward self-only coverage in the USPS Non-
career Health Plan for Plan Years 2020 and 2021.
For CCAs who wish to select self-plus-one or self-
and-family coverage under the USPS plan, the first-
year contribution by USPS will be 65 percent in Plan
Years 2020 and 2021, rising to 75 percent in their
second year of service. However, effective in Plan
Year 2022, the Postal Service will contribute 75 per-
cent of the premiums for self only, self plus one or
self plus fam-ily, regardless of the year of employ-
ment.

(Continued on page 6)
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Uniform Allowance

Increase in uniform allowance on May 21, 2021, to
$487 (5 percent increase from current rate) and on
May 21, 2022, to $499 (another 2.5 percent in-
crease). Additional allowance credits for newly eligi-
ble employees have been increased by the same per-
centages.

Job Security Protections

for Letter Carriers
The no-layoff clause that protects letter carri-
ers after six years of service as career employees is
retained in the tentative agreement, as well as the
prohibitions against contracting out city carrier work.

Another Option for Full-time Letter
Carriers who work their Holiday

Article 11, Sections 3 and 4 have been modi-
fied to now allow full-time employees who work
their holiday to elect to have their annual leave bal-
ance credited with up to eight hours of annual leave
in lieu of receiving holiday pay.

Other Notable Memorandums of Un-
derstanding (MOUs)

The new contract updated, revised and com-
bined several Memorandums of Understanding
(MOUs), continued dozens of others, and added sev-
eral new MOUs on a variety of topics. Among the
most notable new MOU s are:

MOU Re: Qualifying period-exception
for City Carrier Assistants

CCAs with a minimum of 90 days of service
prior to conversion to career status without a break in
service are exempt from the Ninety-Day Qualifying
Period in ELM 512.313, pertaining to using annual
leave. Previously, all newly converted employees,
regardless of time in service, were required to com-
plete 90 days of employment as a career employee
prior to being allowed to take annual leave.

MOU Re: Managed Service

Point Scans
No later than 60 days from the ratification
date of the 2019 collective bargaining agreement,

Managed Service Points (MSPs) will be removed
from the street delivery portions of city letter carrier
routes. The MSP program, now more than 20 years
old, has long since outlived its dubious usefulness.

MOU Re: City Delivery and Workplace
Improvement Task Force

This renamed MOU modifies the MOU Re:
City Delivery Task Force and expands the role of the
task force for the purposes of jointly seeking meth-
ods to improve the cultural and operational environ-
ment in city delivery offices.

MOU Re: City Carrier Uniform

Task Force

Establishes a national-level task force to im-
prove the efficiency and accessibility of the uniform
program and to improving the overall quality of
available uniform items in a cost-effec-tive manner.
The task force will also explore ways to incorporate
improved materials and uniform designs into the uni-
form program while continuing to supply city carri-
ers with sufficient uniform items.

MOU RE: Local Implementation

The local implementation period is scheduled
for April 29, 2021, to May 28, 2021. During this 30-
day period, the 22 Items listed in Article 30 of the
contract as well as related matters in a NALC
Branch’s Local Memorandum of Understanding
(LMOU) can be discussed by local NALC represent-
atives and corresponding local USPS management
representatives.

Examples of LMOU Items include but are not
limited to the Branch’s local leave program, holiday
scheduling, health and safety, and matters pertinent
to bidding on vacant assignments as well as tempo-
rary vacancies of 5 days or more (better known as
opts or hold downs).

Of note, it is not mandatory that a Branch’s
existing local contract be opened for renegotiation.
However, if either the union or management provides
notification of intent to negotiate, then such negotia-
tions must take place. If local negotiations do take
place, Branch 2184 will be represented by a team
chosen by the Branch President.

(Continued on page 7)
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Now it’s Your Turn

In this pandemic-ridden time, the NALC has
some logistical challenges putting together a ballot
committee, as required by the NALC Constitution.
However, they will get this done and every eligible
active member will receive a copy of the proposed
agreement and ballot. Please take some time to read
it over, and not just Article 9 (Salaries and Wages).
Then complete your ballot and return it in the enve-
lope provided. It’s that simple — and it’s that im-
portant.

Then take that knowledge and awareness
back with you into the workplace each day. Again,
knowledge is power, but only if you have it and only
if you use it.

-- Branch 2184 Officers and Stewards

January 18th

Martin Luther King

Branch 2184 Web Site
www.halc2184.orq

Contract Agreement
CSRS & FERS Annuity Payments
Branch Calendar
“FMLA” forms

OWCP Information

Carrier Pay Chart
Online Forms 3971, 3996, 3189
CCA Information
2184 Memo of Understanding
National Agreement

Grievance Forms
Grievance Guidelines
Grievance Issue Statements
Defenses to Discipline
JCAM, MRS, M-39, M-41
Covid 19 Information
Retirement Information

February 15th 2021
Postal Holiday
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Contract Corner:

Q: How is a Fulltime Letter Carrier’s new an-
nual leave balance determined each year?

A: At the beginning of each leave year, fulltime reg-
ular career letter carriers are advanced the annual
leave that they are expected to earn during that year.
The new annual leave balances typically do not ap-
pear on paystubs until a few pay periods into the
year, but the newly credited leave is actually availa-
ble to use beginning on the first day of the new leave
year. In accordance with the Employee and Labor
Relations Manual (ELM) section 512.12, the new
leave year begins on the first day of the first full pay
period within the new calendar year. Leave year
2021 begins on Saturday, January 2, 2021. Thus, on
that date the newly advanced annual leave for 2021
is available to use.

The amount of annual leave advanced and
credited at the beginning of the year depends on the
carrier’s leave earnings category, which is defined in
the ELM section 512.311. Those the first category
(0-3 years of creditable service) receive four hours of
annual leave per 80-hour pay period, or 104 hours

for a 26 pay period year. Those in the second cate-
gory (3-15 years of creditable service) receive six
hours of annual leave per 80-hour pay period plus
four additional hours in the final periods of the year,
or 160 hours for a 26 pay period year. Those in the
third category (15 or more years of creditable ser-
vice) receive eight hours of annual leave per 80-hour
pay period, or 208 hours for a 26-pay period year.

Career carriers with more than 15 years of
creditable service will have two adjustments in their
leave earnings category, at 3 years and again at 15
years. These adjustments nearly always occur some-
time during the leave year, not coincident with the
beginning of the leave year. When this occurs, as it
does for nearly everyone, the leave advanced at the
beginning of the year is prorated, with leave earned
at the lower rate advanced for the number of pay pe-
riods it in effect, and the remaining pay periods of
the year advanced at the higher rate, per the Employ-
ee and Labor Relations Manual (ELM) sections
512.311.b and 512.311.c.

An example is where a carrier attains three
years of creditable service and goes from leave earn-
ings category 1 to category 2 after the 20" pay period
of the year (or about early October). The first 20 pay

1l

Brookfield wnitorms

Servirng thesiPostal Industry for Over 40 Years

Support the Company that Supports Letter Carriers

* Brookfield replaces uniforms lost due to fire and natural disasters!
* Brookfield, along with State and Local NALC Branches, has raised over $500,000 for

the Letter Carrier Political Fund.

* Brookfield provides assistance for Conventions, Seminars, and Charity fund raising

events!

Contact Your Brookfield Representative!

Denise Kreager
Retired Letter Carrier
4953 Sycamore Newport, Ml 48166
313-478-5910 (voice)
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periods of annual leave for that year should be ad-
vanced at 4 hours per pay and the last 6 pay periods
of annual leave for that should be advanced at 6
hours per pay. In this instance, the amount of ad-
vanced annual leave that year in January should be
116 hours. In January of the following year the same
carrier should be advanced a full 160 hours because
the entire leave year will be at the higher leave earn-
ings category rate.

Q: | had a serious illness and used up my
sick leave balance, and management began
taking my annual leave. | did not authorize
them to do so. Can they do that?

A: In this situation, management did NOT have the
right to unilaterally begin taking your annual leave
and they should have first ascertained whether you
wanted to use annual leave or leave without pay
(LWOP). Postal regulations in the Employee and
Labor Relations Manual (ELM) section 513.61 pro-
vide that “If sick leave is approved but the employee
does not have sufficient sick leave to cover the ab-
sence, the difference is charged to annual leave or
to LWOP at the employee’s option.” This makes it

clear that the employee makes this determination,
not management.

Additionally, if an absence related to a USPS
employee’s medical condition is covered by an ap-
proved and current Family and Medical Leave Act
(FMLA) claim, it is always the choice of the em-
ployee concerning whether to use paid leave (sick or
annual leave) or unpaid leave (leave without pay, or
LWOP). The Employee and Labor Relations Manu-
al (ELM) section 515.42 provides that “Absences
that qualify as FMLA leave may be charged as annu-
al leave, sick leave, continuation of pay, or leave
without pay, or a combination of these. Leave is
charged consistent with current leave policies and
applicable collective bargaining agreements.”

OUR ADVERTISERS ARE YOUR
FRIENDS
MENTION YOU SAW THEM
IN OUR NEWSLETTER.

Allie Brothers Uniform Store

“Family Owned and Operated”

Complete inventory of postal uniforms and shoes

Friendly, expert service
Tailor on premises

Open Thursday until 7:00 p.m.

HOURS
M, T,W,F 9:00 a.m. - 5:30 p.m.
Thursday 9:00 a.m. - 7:00 p.m.

WE GUARANTEE YOUR SATISFACTION

1-248-477-4434

20295 MIDDLEBELT ROAD

LIVONIA, MI 48152

(3 blocks south of 8 mile)
www.alliebrothers.com
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Letter Carrier Political Fund Contributors

Allen Park
Tod Lilla
Mark Owen
Karen Russell
Kris Shaw

Belleville
v Gregory Bodziak
¥ Bryon Hendricks
v Lynn Taylor (R)
v Cindy Trzeciak (R)

Dearborn Main
v James Bryant (R)
v Darryl Clay
¥ Symone Coleman
¥ Wanda Ellison
v Lisa Franklin

¥ Hussein Ghoteimi

¥ Yvonne Jackson
¥ Dan Smith (R)
¥ Ed Waldon
¥ Tammy Wheeler
v Leonard Zawisa (R)
v Margaret Zywicki (R)
Dearborn Annex
v Timothy Bailey (R)
¥ Mark Cornett
v Sherry Garcia

v Joe Garcia
v Khadijah Hawkins
¥ Mark Judd (R)

¥ Thomas Klecha
Joanne Kuzala (R)

¥ Roderick Lelental (R)
¥ Melvin MacDonald

v Carol Macieczni (R)
William Mather (R)

v Jackie McGregory
¥ Rosemary Miller
¥ Brian Robinson

v Brian Rodden (R)

¥ Hussein Salmassi

v Darren Smith (R)
v Jerry Taylor

v Cathy Tondreau (R)

v Shantina Turner

v Joseph Vitie (R)

v Anthony Whitley
v Steven White

v Larorn Williams

Dearborn Heights

Roger Corpolongo (R)
¥ Hassan Ghoteimi
v Jerry Holowka (R)
v Nicole Legion
v Ian Mair (R)
v James Powell (R)
Mohamed Salmissi

v Pamela Sellers
Jason Sellier
v Alan Swinteck (R)
Christopher Tostige (R)

v Denise Viola
v Jim Wolstencroft (R)

Dundee
v Jerome Mannlein (R)

Flat Rock

v Lillian Bogosian
v Larysa Larson

Grosse Isle
v Christopher Biegalski
v Kimberly Bumbul
¥ Mary Renaud (R)
v Gloria Warthen

Inkster
Phil Ashford

v Ibrahim Ashaif
¥ Robert Clark
¥ Thad Dillard (R)

v Carl Gibbs

v Scherrie Lacey
Diama Taylor

v Tyke Reid

Lincoln Park
v Thelma Balogh (R)
v Arleen Blanchard
v Laura Fitzgerald
v Paula Hall
¥ Ronald Hausch (R)
¥ Nicholas Longo
Patricia Manning (R)
Timothy Manning (R)
William Mason (R)
v Nicole Pace
v Karen Purvis (R)
v David Reise (R)
v Barbara Scaggs (R)
v Scott Watts

Monroe
¥ Shavon Alexander
¥ Joanna MacKinnon
v Kenneth Masserant (R)
v Joshua Nagy
v Erik Venzke

Northville
v Elizabeth Bays
v Jose Hardrick
v Ricky Hatfield
v Janet Klein (R)
v Sara Need

v Jennifer Rake
Mark Miller

v Janice Mitchum
Loianne Vester

v Valerie Watkins

Plymouth

¥ Tamara Bosman
¥ Mary Ferrari (R)

v Diego Forshaw
v Tiffani Howell (R)
v Patricia Linna (R)
¥ Gary Macioce (R)

v Kristie Nelson

Taylor
v Adeyinka Adeduntan

v John Andras
v Keith Benedict
v Patricia Davis (R)
¥ Craig Finney
¥ Dawn Gable
¥ Roger Gilliam
v Alexander Heatherly
v Scott Horn
¥ Ryan Judd
v James Kelly (R)

v Karen Lee
Frances McGuchin (R)

¥ Ray Michaux
¥ Walter Modelski (R)
v Timothy Murray
v Alyssa Nieves
¥ Bob Parisi
v Anjeanette Parks
v Joseph Rodriguez
¥ Bob Sedore (R)
v Irene Sly (R)
v Suzanne Stevens (R)
v Elizabeth Truskowski
v Jeanie Youtsey

Temperance
¥ Kari McLachlin

Trenton
v Anthony Conley
¥ Dwayne Conley
¥ Gwen Heffinger (R)
v Tracy Mitchell
v Casey Pennington
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Fund Contributors

Westland
¥ Arnita Adams
v Bertha Battista
v Felicia Davis
v Ananias Epps
v Albert Gilliespie
v Cynthia Harris
Katrina Jones
David Lehman (R)
David Marshall

¥ Edward Sikora (R)
¥ Vina Stacy
v Aaron Toth
¥ Nakia Whitfield

Canton
v Joe Golonka (R)

v John Hite
John Meleski (R)

¥ Tamekia Poindexter
¥ Bonnie Price (R)

Ypsilanti

¥ Paul Bordine
¥ Timothy Bowsher (R)

¥ Nancy Cadorin
Jennifer Currie

v Alan Grajczyk
¥ Giovanna Jordan
v Patricia Neeley
¥ Mark Obermiller

¥ Donovan Pettway
¥ Richard Rider (R)
v Dave Rowland
¥ Danita Smith
v Gregory Snead
v Paul Strauss
¥ Michael Tredway
¥ Ricco Wilson

¥ Walter McGregory
v Ladonna Miller

v David Rumley

v Tyler Haverstick
¥ Ramon Robinson

¥ Check mark indicates you are signed up for
automatic contributions.

Protect your job “Give to the Letter
Carrier Political Fund today!”
Call 313-295-1640

R = Retired members.

LCPF Disclaimer

By making a contribution to the Letter Carrier Political Fund, you are doing so voluntarily with the understanding that your contribution is not a condition of member-
ship in the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute with-
out any reprisal. The Letter Carrier Political Fund will use the money it receives to contribute to candidates for federal office and undertake other political spending as
permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not deductible for federal
income tax purposes. Federal law prohibits the Letter Carrier Political Fund from soliciting contributions from individuals who are not NALC members, executive
and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor. Federal law requires us to use our
best efforts to collect and report the name, mailing address, occupation and name of employer of individuals whose contributions exceed $200 per calendar year. Any
guideline amount is merely a suggestion, and an individual is free to contribute more or less than the guideline suggests and the Union will not favor or disadvantage
anyone by reason of the amount of their contribution or their decision not to contribute.

Branch Uniform Bank
Now Open!

As our new CCA Brothers and Sisters join us as new members, Branch 2184 is asking our retired and
active carriers to donate new or used uniforms that they no longer need. If you would like to donate please
bring them to the Branch office or give them to your Steward to drop off.

Thank you to Mike Golles (Dearborn Annex), Kitty Maiale (Dearborn Annex),
Jim Bowling (Trenton), John McDonald (Canton), for their donations.
CCAs please contact your steward to get your size clothing from the branch

Lets make our new members feel welcome.

For more information call

313-295-1640
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and your families best wishes for a happy and joyous holiday sea-

T he Branch 2184 Officers and Stewards would like to extend to you
son and a healthy, happy and prosperous new year.

May you enjoy all the blessings of peace and liberty, and the benefits of

the special strength that flows from solidarity.
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