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Route Inspection Update 
 On April 5, we were notified by the Detroit District that three of our 
Installations had been selected for spring mail count and inspections.  They 
are Dundee, scheduled to begin on April 13; Dearborn Heights 48127, 
scheduled to begin on April 20; and Inkster, scheduled to begin on May 18.  
The Branch, in conjunction with the National Business Agent’s office will 
conduct route inspection classes for our Dearborn Heights members on 
April 17 and for our Inkster members on May 15. Both will begin at 6:30 
p.m.  Pizza and refreshments will be provided.  
 Although we were given short notice from the USPS Detroit District 
regarding these inspections, the Branch plans to closely monitor and analyze 
the inspection data and to file the necessary grievances to protect the inter-
ests of our members. Branch Executive Vice President Walt McGregory, 
Vice-President Joe Golonka, and I plan to make periodic visits to both Dear-
born Heights and Inkster to ensure the integrity of the inspection process. I 
will also have our Branch 2184 route inspection officer Dave Reise review 
the inspection data from Dundee, Dearborn Heights, and Inkster.  For those 
offices not affected by the spring route inspections, please continue to work 
in a professional manner and be prepared for fall 2019 inspections. (For 
more route inspection info see the April 2019 Postal Record).    
Dispute Resolution Team 
 On behalf of the Branch and its officers, stewards, and members, I 
would like to congratulate long time Branch activist, Monroe Steward and 
Step A Designee Erik Venzke, who was recently informed by NALC  
National President Fred Rolando that he has been appointed as one of the  
primary Dispute Resolution Team members for the Detroit District.  I know 
Erik will do a fine job serving the NALC and its members as a member of 
the DRT.    
 Remember to work smart and be safe.   I hope to see all of you at the 
Branch picnic on Sunday, June 23. 
 

-- Mark Judd 
    President 

President’s Report 
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Door Direct Mail (EDDM).   
 For example, I went to the local barber shop to 
get my son a haircut and the barber gave me his busi-
ness card.  I asked the barber if he would be inter-
ested in growing his clientele, he said he would.  I 
am going to submit his business card he gave me for 
a lead for Customer Connect.  It really is that easy! 
 

LCPF 
  

 We have been signing up more and more letter 
carriers, both active and retired, for our Letter Car-
rier Political Fund.  Everyone of your Branch 2184 
officers, stewards and alternate stewards are leading 
by example by donating to LCPF.  We would never 
ask you to do something that your leaders are not 
doing as well.  We as a branch are at 12.49% of our 
total membership contributing to LCPF, which is 
alright for a branch our size, but we can and should 
do better.  For less than a cup of coffee a day or that 
specialty drink from Tim Horton’s, you can help se-
cure your job future.  There are politicians that want 
to take away everything that we have fought so hard 
to have and keep over the years.  The way you can 
stop these anti-Postal Service politicians is with your 
contributions to LCPF.   See your steward or call the 
local union hall for assistance in signing up.  The job 
you save just may be your own. 
 

Attendance Related Discipline 
 

 There has been an increase in the number of 
attendance related disciplinary actions within our 
branch and region.  I am seeing more and more re-
moval cases at the formal Step A level of the griev-
ance procedure within our branch and a lot more re-
moval cases for attendance at the arbitration level 
within our region.   
 Even with our branch having some of the best 
trained contract enforcers anywhere within NALC, 
we can only be successful so many times defending 
attendance discipline.  Eventually management is 
going to learn from their mistakes and get it right.   
My advice to you is making sure that you exercise 
your FMLA rights if you qualify for it.  See you 

(Continued on page 4) 

Customer Connect 
 

 The NALC at every level is working closely 
with our employer to get carriers more involved with 
turning in new leads that could generate additional 
revenue for the Postal Service.  New revenue equals 
job security for us all.  In most offices now within 
our branch the package volume has declined dramati-
cally.  Some of our brother and sister CCAs are get-
ting more than one day off in a week.  Those parcels 
and packages that you were delivering during the 
peak season a few months ago simply aren’t there 
anymore.  Amazon isn’t coming back to the Postal 
Service.  They have bought their own fleet of vehi-
cles and are delivering their own packages. 
The Customer Connect Sales team for the Detroit 
District recently put on training for local manage-
ment representatives and the Customer Connect Co-
ordinators for each office within the district.  There 
were three dates for this training; February 15, 2019 
at the GWY Post office in downtown Detroit, Febru-
ary 20th, 2019 at the Adams Post Office in Ypsilanti, 
MI, and March 19th, 2019 at the  Bellingham office 
in Troy, MI.  The carrier coordinators heard from our 
NALC National Business Agent Troy Clark and 
other postal officials on why it is so important for us 
as letter carriers to help our employer with getting 
more leads that could lead to new revenue. 
 Contract negotiations will start within a few 
months and one of the key items we as letter carriers 
want to be able to assist our national union in nego-
tiations is additional revenue generated through the 
customer connect program.  It is as easy as taking 
down the information from a package that UPS, Fed 
Ex or one of our competitors has delivered to a home 
we are servicing on any given day while delivering 
our routes.  Put the information from the package on 
a lead card and turn it in to you coordinator, steward 
or management representative.  They will then input 
the information into the postal computer and some-
one from the postal service’s sales team will do the 
rest.  You can also tell your customers about Every 
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It’s Contract Time (Again?) 
 

The NALC will soon meet with Postal Ser-
vice management to begin negotiations on a new col-
lective bargaining agreement.  The existing labor 
contract between the Postal Service and the NALC is 
scheduled to expire at midnight on Friday, September 
20, 2019.   

For many letter carriers it likely seems as if 
we just finished ratifying and implementing the cur-
rent contract.  Such feelings are quite understandable, 
given the lengthy ongoing negotiation and ratifica-
tion process that occurred following the expiration of 
the previous contract on May 20, 2016.  Additionally, 
the current contract term is relatively short in dura-
tion; covering a period of just over three years (40 
months).   

The forthcoming new contract will be the 15th 
negotiated by the NALC with the Postal Service 
since 1971, when we first gained full collective bar-
gaining rights following the legendary postal strike in 
March 1970 and the subsequent Postal Reorganiza-
tion Act of 1970.  It was this legislation, passed by 
Congress and signed by then United States President 
Richard Nixon, which reconstituted the old Post Of-
fice Department as a newly created quasi-
independent entity known as the United States Postal 
Service. 

    

The Lessons of Our History 
 

 Prior to the Postal Reorganization Act, the 
NALC was not legally empowered to negotiate 
wages and benefits with the existing Post Office De-
partment, instead having to rely on the whims of 
Congress to approve pay increases, a form of 
“collective begging.”   As a result, even veteran full-
time letter carriers were badly underpaid, frequently 
having to work other jobs and seek public assistance 
in order to just be able to provide food and meet ba-
sic needs for their families.     

The 1970 strike was an act of tremendous 
courage on the part of letter carriers at the time.  

VP’s Report 
steward or contact the Branch 2184 office for assis-
tance if you have questions about sick leave or any 
kind of leave.  I have seen in some discipline where 
management issued bogus discipline for just one in-
stance.  Yes, I said just by calling in sick for one 
day!  Again, as always, request to see you steward 
immediately if you receive any type of discipline and 
challenge it whether you feel you are right or wrong.  
You are not hurting management by exercising your 
right to grieve discipline.  You are protecting your-
self.   
 Tardiness also falls under being irregular in 
attendance.  If you have a qualifying FMLA condi-
tion like asthma for example and you have an early 
morning episode, you can utilize your FMLA to call 
in for a period of time at the beginning of your tour, 
versus just being tardy. 
 

CCA Uniform Bank 
 

 Spring is here and the Postal Service is still 
hiring new CCAs.  Our uniform bank has taken a big 
hit with winter gear being taken by CCAs over the 
winter months.  The rainy season is upon us and we 
need you to donate to the uniform bank any gently 
used uniforms and gear.  You can drop into the union 
office on your off day.  You can bring the uniforms 
into your office and give to your steward.   We will 
make sure that your steward gets it over to the hall.   
If you have shopped at the uniform bank when you 
first started and the clothes you originally got are 
now to big, come back over and look at the selection 
we got to see if we have sizes for your new body.  
Make sure you bring the original clothes back to the 
bank to be recycled. 
 We need year round letter carrier uniforms and 
gear.  When you donate your uniforms to the uni-
form bank, you will receive recognition in the next 
newsletter. 
 

In unionism, 
-- Walt McGregory 
   Executive Vice President 

(Continued from page 3)                                                        EVP’s Report 
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They put it all on the line, and the framed strike 
signs on the wall of our Branch 2184 meeting hall 
honor the men and women that risked everything by 
taking a stand and holding their ground.  How sadly 
ironic it is that nearly 50 years later a core compo-
nent of the comprehensive and vicious attacks on 
Postal Service employees proposed by the Trump 
administration is an initiative to take away the right 
of postal unions to collectively bargain for wages 
and benefits.  

Each of the 14 previous contracts between 
the NALC and the USPS resulted in wage increases 
for letter carriers and cost of living (COLA) adjust-
ments as well as improvements in letter carrier bene-
fits and updated work rules.   There is of course still 
much that can be improved, for example finding an 
effective manner for addressing the poisonous and 
dysfunctional work floor environment that still exists 
in far too many post office stations.  We have a 
grievance procedure to address contract violations, 
but there remains a glaring absence of actual ac-
countability for abusive management behavior that 
occurs on a widespread basis at the local level. 

Nearly all letter carriers have their own ideas 
for improving the work environment as well as work 
rules and methods for accomplishing the core mis-
sion of the Postal Service.  No one’s ideas should be 
discounted or ignored, and some of the ideas that I 
first heard as a new NALC steward more than 46 
years ago have since been implemented in part or in 
full.   The surveys that the our union recently sent to 
active and recently retired letter carriers are an im-
portant way of obtaining feedback from the rank and 
file, but this is not the only way to make your 
thoughts known. 

 

So What Happens Now?  
 

During the last few contract negotiation cy-
cles it became apparent that the process is quite mis-
understood by many letter carriers throughout our 
nation.  Collective bargaining is just that, a back and 
forth exchange of proposals by the NALC and Postal 
management, each seeking to advance its own inter-
ests.  Contract negotiations are not “this is what I 

want, now give it to me,” as some seem to believe.  
Our Union began preparing for this round of negotia-
tions immediately after the last Contract was ratified 
and will bring well-crafted and evidence-based pro-
posals to the table that enhance letter carrier wages, 
benefits, and working conditions.  The Postal Service 
will counter with its own proposals, and substantial 
differences are to be expected. 

 Some have criticized the NALC for not ob-
taining more in the way of wages, benefits, and im-
proved work rules during the last round of negotia-
tions.  However, the overwhelming margin of ratifi-
cation of the current contract by NALC membership 
is a testament to overall level of satisfaction with the 
outstanding job that our national leadership did in 
preparing and presenting the union’s positions.   

It is nearly always preferable to achieve a ne-
gotiated settlement rather than the risky prospect of 
leaving the outcome in the hands of an independent 
arbitrator.  However, that is not always possible.  The 
NALC will as always negotiate in good faith.  It re-
mains to be seen what the Postal Service does, espe-
cially given the intense pressure that will be put on 
the USPS by our political enemies – the Trump re-
gime and its Republican allies, to attack and roll back 
the existing letter carrier wage and benefit structure. 

  

Beware the Spread of False Informa-
tion 

 

Most of all, every NALC member can do 
their part throughout the contract negotiation process 
by making sure that they do not validate or repeat 
rumors and alleged information that is spread by du-
bious and unofficial sources.  Whenever anyone be-
gins a sentence with the words “I heard that,” or 
“somebody said,” anything that follows should al-
ways be ignored.  The NALC will disseminate au-
thentic information when it is appropriate and neces-
sary to do so.  Also keep in mind that contract nego-
tiations are not conducted in a public manner, nor 
should they be. 

When Branch 2184’s officers and stewards 
do receive authentic information from the NALC Na-

(Continued on page 6) 
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now to big, come back over and look at the selection 
we got to see if we have sizes for your new body.  
Make sure you bring the original clothes back to the 
bank to be recycled. 
 We need year round letter carrier uniforms and 
gear.  When you donate your uniforms to the uni-
form bank, you will receive recognition in the next 
newsletter. 
 

In unionism, 
-- Walt McGregory 
   Executive Vice President 

(Continued from page 3)                                                        EVP’s Report 
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They put it all on the line, and the framed strike 
signs on the wall of our Branch 2184 meeting hall 
honor the men and women that risked everything by 
taking a stand and holding their ground.  How sadly 
ironic it is that nearly 50 years later a core compo-
nent of the comprehensive and vicious attacks on 
Postal Service employees proposed by the Trump 
administration is an initiative to take away the right 
of postal unions to collectively bargain for wages 
and benefits.  

Each of the 14 previous contracts between 
the NALC and the USPS resulted in wage increases 
for letter carriers and cost of living (COLA) adjust-
ments as well as improvements in letter carrier bene-
fits and updated work rules.   There is of course still 
much that can be improved, for example finding an 
effective manner for addressing the poisonous and 
dysfunctional work floor environment that still exists 
in far too many post office stations.  We have a 
grievance procedure to address contract violations, 
but there remains a glaring absence of actual ac-
countability for abusive management behavior that 
occurs on a widespread basis at the local level. 

Nearly all letter carriers have their own ideas 
for improving the work environment as well as work 
rules and methods for accomplishing the core mis-
sion of the Postal Service.  No one’s ideas should be 
discounted or ignored, and some of the ideas that I 
first heard as a new NALC steward more than 46 
years ago have since been implemented in part or in 
full.   The surveys that the our union recently sent to 
active and recently retired letter carriers are an im-
portant way of obtaining feedback from the rank and 
file, but this is not the only way to make your 
thoughts known. 

 

So What Happens Now?  
 

During the last few contract negotiation cy-
cles it became apparent that the process is quite mis-
understood by many letter carriers throughout our 
nation.  Collective bargaining is just that, a back and 
forth exchange of proposals by the NALC and Postal 
management, each seeking to advance its own inter-
ests.  Contract negotiations are not “this is what I 

want, now give it to me,” as some seem to believe.  
Our Union began preparing for this round of negotia-
tions immediately after the last Contract was ratified 
and will bring well-crafted and evidence-based pro-
posals to the table that enhance letter carrier wages, 
benefits, and working conditions.  The Postal Service 
will counter with its own proposals, and substantial 
differences are to be expected. 

 Some have criticized the NALC for not ob-
taining more in the way of wages, benefits, and im-
proved work rules during the last round of negotia-
tions.  However, the overwhelming margin of ratifi-
cation of the current contract by NALC membership 
is a testament to overall level of satisfaction with the 
outstanding job that our national leadership did in 
preparing and presenting the union’s positions.   

It is nearly always preferable to achieve a ne-
gotiated settlement rather than the risky prospect of 
leaving the outcome in the hands of an independent 
arbitrator.  However, that is not always possible.  The 
NALC will as always negotiate in good faith.  It re-
mains to be seen what the Postal Service does, espe-
cially given the intense pressure that will be put on 
the USPS by our political enemies – the Trump re-
gime and its Republican allies, to attack and roll back 
the existing letter carrier wage and benefit structure. 

  

Beware the Spread of False Informa-
tion 

 

Most of all, every NALC member can do 
their part throughout the contract negotiation process 
by making sure that they do not validate or repeat 
rumors and alleged information that is spread by du-
bious and unofficial sources.  Whenever anyone be-
gins a sentence with the words “I heard that,” or 
“somebody said,” anything that follows should al-
ways be ignored.  The NALC will disseminate au-
thentic information when it is appropriate and neces-
sary to do so.  Also keep in mind that contract nego-
tiations are not conducted in a public manner, nor 
should they be. 

When Branch 2184’s officers and stewards 
do receive authentic information from the NALC Na-

(Continued on page 6) 
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tional Office or from our National Business Agent’s 
office, we will at that time immediately provide it to 
our active members.  All NALC members are also 
encouraged to frequently monitor the NALC Na-
tional website and the NALC app for official infor-
mation.   

If the NALC can achieve a negotiated agree-
ment that is acceptable to our union’s leadership, the 
tentative agreement and a ratification ballot will be 
sent to every active member.  As before, members 
will have ample time to study the proposed agree-
ment and to make an informed ratification decision.   
Together in solidarity we can and we will achieve a 
new collective bargaining agreement for the better-
ment of every letter carrier. 
 

-- Joe Golonka 
   Vice President 

(Continued from page 5)                                                       VP’s Report dation intended to dissuade letter carriers from re-
porting such injuries to begin with.  Although timely 
grievances will result in such bogus disciplinary ac-
tions being rescinded, management’s mission is ac-
complished because the “message has been sent.”   

Unfortunately, in late January 2019, less than 
three years after Obama administration’s welcomed 
strengthening of worker protections through more 
effective OSHA reporting and anti-retaliation rules, 
and while most Americans were distracted by a ri-
diculous presidential temper tantrum and political 
theater of a partial government shutdown, the anti-
worker Trump administration quietly gutted the 
rules.  Employers such as the Postal Service that rou-
tinely retaliate against injured employees as a matter 
of policy and practice are delighted.  American 
workers that are injured on the job have suffered a 
major setback to their rights and protections. 

 

This was just the latest in a relentless barrage 
of attacks on health and safety protections for Ameri-
can workers that began as soon as the current ad-
ministration took office.  This same administration 
also gutted worker-friendly rules that the Obama ad-
ministration put in place that made it easier to em-
ployees to detect, report, and seek remedy for wage 
theft and fraud committed by their employers.  It is 
no secret that wage theft and time clock fraud/
falsification committed by Postal Service manage-
ment has been and continues to be a significant prob-
lem for letter carriers here in Branch 2184 and 
throughout the United States.  USPS management 
has proved over and over again that they will cheat 
and steal from letter carriers without even a second 
thought. 

 

So yes, elections DO have consequences – 
very serious and life-altering consequences.  Tues-
day, November 3, 2020 will be another very conse-
quential day in our nation’s history.  Together we 
can ensure that this time they will be positive conse-
quences for letter carriers and their families as well 
as for every working man and woman in our nation. 

 

-- Joe Golonka 
   Vice President 

Reality 
And Its Consequences 

 

In early 2016, the worker-friendly Obama 
administration proposed and adopted new rules 
through the Occupational Safety and Health Admini-
stration (OSHA) that strengthened existing require-
ments for employers, including the Postal Service, to 
provide yearly reports concerning job-related injuries 
incurred by their employees.  At the same time, the 
Obama administration through OSHA also strength-
ened rules that prohibited employers from retaliating 
or discriminating against employees that reported job
-related injuries. 

 

The NALC and other postal unions wel-
comed these new rules, especially given the long-
established propensity of the Postal Service to ob-
struct and to hide letter carrier on the job injuries and 
also to retaliate against letter carriers that report 
them.  Such retaliation most commonly takes the 
form of phony and unsupported disciplinary actions 
that are intended both as retaliation for reporting a 
job-related injury as well as thinly disguised intimi-
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Bowlathon Sets Record! 
 

 This year Deliver the Cure with MDA Bowlathon event has set a new record.  All pledges and 
money have been counted and the “Battle of the Branches” has been settled.  Once again, Branch 2184 
was victorious over our cross town rivals Branch 1.   
 It was a close contest, but Branch 2184 prevailed, while setting a new record for our Branch in the 
process.  The total raised for the 2019 MDA Bowlathon event was$ 5021.00.  Our top 3 stations that 
raised the most this year were #1 Westland, #2 Taylor and #3 Lincoln Park.  Our top 3 MDA donation 
collectors are Michele Szafran (Taylor), Gilbert Pruiett (Westland) and Paula Hall (Lincoln Park). 
 A special thanks to the Bowlathon Lane sponsors Jack Demmer Lincoln Dealership, Kristie & 
Tammy- Plymouth Post Office, Leonard Zawisa & Cathy Tondreau- Dearborn Retired, Dearborn Annex 
City Carriers, Taylor/Romulus City Carriers, Westland City Carriers and Canton City Carriers. 
 Thanks to all the Branch officers, stewards and members who came out to support the event and 
gave up their time and helped raised the money for this most worthy cause. 
 

-- Jacqueline McGregory 
   Recording Secretary   
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Support the Company that Supports Letter Carriers 
 

  • Brookfield replaces uniforms lost due to fire and natural disasters! 
  • Brookfield, along with State and Local NALC Branches, has raised over $500,000 for  
     the Letter Carrier Political Fund. 
  • Brookfield provides assistance for Conventions, Seminars, and Charity fund raising 
     events! 

Contact Your Brookfield Representative! 

Denise  Kreager 

Retired Letter Carrier 
 

4953 Sycamore  Newport, MI 48166 

313-478-5910 (voice)      

 

Stamp Out Hunger 
 

 The 27th Annual NALC Food Drive, May 11, 
2019 is just around the corner.  Last year, Branch 
2184 collected 278,200 pounds of food from the 19 
represented offices. 
 

 Our goal is to collect as much food this year as 
we can, we know the letter carriers, rural carriers, 
clerks and volunteers are up for the challenge to help 
out with this effort. 
 

 Thank you to all the Food Drive Coordinators 
who have volunteered to make this event a success, 
if there are any questions please feel free to call the 
Branch. 
 

 Coordinators please remember to call the 
Branch with your final totals collected. 
 

Thank you 
 

-- Jackie McGregory 
-- Cathy Tondreau 
   Branch Food Drive Coordinators 
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THIS APPLICATION 
MUST BE MAILED TO 

THE FOLLOWING 
ADDRESS:

SCHOLARSHIP COMMITTEE

BRANCH 2184, NALC
6969 Monroe

Taylor, MI 48180-1815

Applications
Must be Received by

SEPTEMBER 30, 2019

Branch 2184 2019 Scholarship Application
Qualifications:
1. Must be a dependent child of a Branch 2184 member in good standing (active or retired) or a child of a member now 

deceased.
2. Applicant’s parent must be a member in good standing of Branch 2184 for at least one (1) year prior to making application, 

with the exception of children of members now deceased who were previously members in good standing of Branch 2184 at 
the time of their death.

3. Must be a high school senior, high school graduate, GED recipient, or attending college or technical school (undergraduate) 
at the time of submitting the application, and attending an eligible school in the fall. **

4. Only one application per child per year. Only one scholarship per family will be awarded each year.
5. Student must have maintained a 2.0 grade point average or above. A copy of grade transcript or equivalent must accompany 

application for scholarship.
6. If the NALC parent of a successful applicant is suspended by the Branch or makes an application for a supervisory position 

before monies are paid, the scholarship will be cancelled. Children of members who have applied for a supervisory position 
are excluded from making application for two (2) years following withdrawal of the supervisory application.

7. Students with full scholarships are not eligible.
8. Eligible schools: accredited and licensed colleges, trade schools, community colleges and schools of higher education only. 

The institution’s eligibility shall be determined by the scholarship committee.
9. All decisions of the scholarship committee will be final.

** TO BE ELIGIBLE TO APPLY FOR THIS SCHOLARSHIP YOU MUST BE ENROLLED IN OR ENTERING AN 
ELIGIBLE SCHOOL FULL OR PART-TIME IN THE FALL OF 2019.

Awards:
1. The scholarship committee shall award the scholarships by random drawing of all eligible applicants.
2. Scholarships will be on a yearly basis and will be awarded at the October monthly meeting.
3. Scholarships will be awarded in allotments of $500.00. Four (4) scholarships of $500.00 shall be allocated.
4. Four (4) alternates will be selected in the event that any scholarship winners are later ruled ineligible. The alternates’ names 

will not be disclosed.
5. The scholarship will be disbursed to the student when a copy of a receipt for tuition, room and board, or books is provided to 

the committee. The student must be full-time or part-time as established by their school or college.
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National Association of Letter Carriers - Region 6 
National Business Agent 

March 2019 Report 
  

 "The union won't represent me!", "I want someone that will fight for me!", "You take my dues 
but don't do anything for me!" unfortunately, I will hear remarks like that on a rare occasion. Some-
times those type of remarks come from someone having a bad day and is frustrated by an unreasonable 
manager - someone needing to vent. That's understandable. I've worked at this job too long to have 
those type of words poison my impression of all our hard working stewards and branch officers. It's 
okay to vent sometimes - we all need to. 
 

 I had a young lady call me and say all those things on the second phone call I took from her one 
day. The first call she explained her circumstance, I asked a few clarifying questions, then told her she 
didn't have a contractual violation. Needless to say, she wasn't happy. If I could write the contract the 
way I want it to be life would be fabulous for city letter carriers. Guess what, our employer won't let 
me. I get it - it can be frustrating, but that doesn't mean your representatives aren't working for you. We 
have to abide by what has been negotiated and try to negotiate other issues that are not addressed in our 
contract. We don't have a magic wand. We do have an employer. Does that employer ask of us things 
that are not contractual? Sometimes. We grieve those instructions. But, if those instructions are unsafe - 
meaning they could be injurious to ourselves or others - those are the only instructions we do not have 
to follow. But be aware, if you believe the instructions are unsafe, we would need to offer an affirma-
tive defense - that means, we would have to explain to a neutral arbitrator the reasons why those in-
structions were not safe. Then, that arbitrator, would have to agree our reasoning is... reasonable. 
 

 On a similar note, at times we will receive requests from members to have a steward outside 
their office to represent them for whatever reason. Members have to realize that branches have elec-
tions for a reason. Those that run for office, or ones that are appointed by someone that ran for branch 
president, deserve the respect for stepping up to serve the membership. For our office to overrule the 
branch membership's wishes would be a disservice, and a very disrespectful action towards the branch. 
Members have a right to vote, and better yet, if the requirements of Article 5 section 2 of the National 
Association of Letter Carrier's Constitution is met, members have the right to run for a branch office. If 
you, as a member that qualifies per the Constitution, don't like the way you and your branch is being 
represented, I have three words for you - run for office. 
 

 That last paragraph should not be read with a negative connotation, just the opposite. I do un-
derstand that some people may not have the required amount of time to run for a branch position. 
That's okay. I just ask that they help the branch in any capacity they can. Those that have committed 
to the branch offices their time need all other member's support. Support to help us achieve the type of 
contracts (LMOUs) our member's want (including the member who voiced their displeasure with the 
union). 
 

 We are a union - a body made up of many parts. All of those parts need to work in conjunction 
in order for the union to represent, protect and organize its members - all of those parts need to work 
together to continue to grow and strengthen for the betterment of our members. 
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OUR ADVERTISERS ARE YOUR 
FRIENDS 

 
MENTION YOU SAW THEM 

IN OUR NEWSLETTER. 

 Spring is in the air. How do you know you may ask? No, it's not by the months on the calen-
dar. It's by all the route count and inspection notifications sent out by management. That's how you 
tell its spring in the NALC union world. Has your branch been scheduled for an inspection? 
 Route inspections are nothing that needs to be feared - just the opposite. We need to embrace the 
opportunity. When was the last time your route was inspected with you assigned to it? 
 

 If count and inspections are done properly your assignment should be adjusted to how you per-
form, on average, on your assignment. What's wrong with that? The big question (or obstacle) is how 
can I be assured the inspection will be done properly? That's where the union, your union, comes in. 
 

 Our office will offer route count and inspection training to any branch that requests it. We 
will also conduct any training the branch may need for their stewards in order to police the inspec-
tion process. 
 So, why Spring inspections? Typically, spring has lower volumes of mail so management thinks 
they can eliminate assignments or add to them. That could happen for two reasons. Either routes are in 
fact, short or light; or, we don't know all the functions we are responsible for doing per the handbook 
M-41 (City Delivery Carriers Duties and Responsibilities). 
 

 If assignments are adjusted properly during a light volume inspection - that's ok. The inspection 
will produce Route Base Information (RBI-letter, flat and parcel volumes, office line item times, cas-
ing rates, street times and P.M. office times, etc.) for that volume. You will have that information af-
ter the inspection is concluded. Then, when volumes go over that RBI, you then have the right to re-
quest and submit a PS form 3996 (Carrier-Auxiliary Control) to reflect the increased volume. 
 

 Decades ago the Postal Service used to do annual count and inspections. I wish they still did 
them. Annual inspections kept carriers sharp in what is required of them to service our customers. 
Without the counts, management has allowed carriers to take short cuts in performing our jobs. 
Why does management allow us to do that? TIME. It saves time on assignments to eliminate ser-
vice to our customers. I don't know about you, but I take pride when people ask what I do. I tell 
them I'm a public servant - a city letter carrier. My job is to serve my customers - not serve my 
managers. If I do things required of me, there is nothing management can do adversely to me. 
 

 Whenever we have route count and inspection trainings please invite all CCAs to the training. 
Even though they currently don't have bid assignments, they will learn what is required of them, and 
why. All carriers need to understand why we say, "Eight hours work for eight hours pay". 
In Solidarity, 
 

-- Troy Clark 
    National Business Agent - Region 6 
    Kentucky - Indiana - Michigan (KIM) 

Address Correction Requested 
When you move, change your name, leave the 

letter carrier craft, retire, or your phone number 
changes, we need to hear from you. 

  

Call  313-295-1640 
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Branch Uniform Bank 
Now Open! 

  

 As our new CCA Brothers and Sisters join us 
as new members, Branch 2184 is asking our retired 
and active carriers to donate new or used uniforms 
that they no longer need. If you would like to donate 
please bring them to the Branch office or give them 
to your Steward to drop off. 
 Thank you to Gary Julien (Taylor), Jason 
Josaitis (Taylor), Mark Tizedes Taylor retired), 
Keith Kelly (Taylor), Barbara Scaggs (Lincoln 
Park retired), Suzanne Stevens (Taylor retired), 
John Needham (Dearborn annex), Chris Cannon 
(Taylor), Nancy Cadorini (Ypsilanti), Courtney 
Kiernan (Rockwood), Tyler Haverstick (Canton), 
Patricia Elezi (Westland), Jose Hardrick Jr 
(Northville), Anthony Miller (Trenton), for their 
donations. 
 CCAs please call prior to coming in so that 
we can make sure someone is available to assist 
you. 
Lets make our new members feel welcome. 

For more information call 
313-295-1640 

Contract Corner: 

 

Branch 2184 Web Site 
www.nalc2184.org 

 

Retirement Information 
CSRS & FERS Annuity Payments 

Branch Calendar 
“FMLA” forms 

Carrier Pay Chart 
Online Forms 3971, 3996, 3189 

CCA Information 

their last scheduled hour before the holiday OR their 
first scheduled hour after the holiday, no matter 
when that might be. Q:  My supervisor told me that if I called in sick 

the day before or after a holiday that I would not 
get paid for the holiday.  Is that correct? 
 

A:  No, that is NOT correct, and management in 
many Branch 2184-represented offices as well as 
elsewhere continues to consistently misinform letter 
carriers about this subject.  Eligibility for holiday 
pay for fulltime career employees is defined by the 
provisions of Article 11, section 2 of the Collective 
Bargaining Agreement and in the Employee and La-
bor Relations Manual (ELM) section 434.421, which 
provides that “To be eligible for holiday pay, an em-
ployee must be in a pay status the last hour of the 
employee’s scheduled workday prior to OR the first 
hour of the employee’s scheduled workday after the 
holiday.”  

What this means is that an employee need 
only be in a pay status – which is defined as work, 
annual leave, or sick leave, during either their last 
scheduled hour before OR their first scheduled hour 
after the holiday in order to receive holiday pay.  In 
the situation described by the question above, as long 
as the carrier worked or had any form of paid leave 
on their last scheduled day before the holiday - OR 
the carrier either worked or received any form of 
paid leave on the first scheduled day after the holi-
day, the eligibility criteria have been met for holiday 
pay.   

An exception to this general rule occurs in 
the employee is in an extended leave without pay 
(LWOP) status.  In this situation, paid leave for the 
last scheduled hour before or first scheduled hour 
after the holiday is not approved for the purpose of 
qualifying the employee for holiday pay, per the Em-
ployee and Labor Relations Manual (ELM) section 
434.421. 

Of additional note, CCAs are now paid for 
six holidays (New Years, Memorial Day, Independ-
ence Day, Labor Day, Thanksgiving, and Christ-
mas).  Their criteria to be eligible for holiday pay on 
any of these six  holidays is same as career letter car-
riers , which is merely to be in a pay status on either 
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Attend Your Branch Meetings 
  

Branch Meeting 
 

May 1st, 2019 
June 5th, 2019 

assigned to your claim”.  The key word in that  
sentence is they are “Management”.  They are not 
the Department of Labor.  They are from USPS  
Detroit injury comp.  The Department of Labor is the 
“keeper of the claim”; not Detroit injury comp.  The 
person named in this letter is the contact person you 
will be sending all your wage loss forms and your 
work restrictions to and nothing else. 

Your main responsibility is to get better, and 
that is what your focus should be on.  Management, 
at times, has been known to tell carriers that your 
restrictions aren’t good enough, and they want you to 
go back to your doctor and have him/her rewrite 
them.  This is improper and will only serve to make 
your doctor mad.  I will always recommend the  
CA-17 since that is OWCP’s job duty status report, 
but if your doctor choses, they can write it out on 
their letter head.  Just make sure its job specific.   

For example:  Letter Carrier Elvis Presley has 
the following work restrictions.  He can do walking 
delivery for no more than one hour a day.  He cannot 
lift or carry more than 10 pounds. He can do mounted 
delivery with limited amount of dismounting from 
the vehicle up to 8 hours a day.  These restrictions are 
in effect until I re-evaluate him on 4/1/19. 

Remember these are work restrictions not life 
restrictions so it’s helpful if the doctor makes that 
distinction when he is writing them out. Workers’ 
compensation is a complex process, so please seek 
assistance so that your claim can be approved and 
you can get the treatment you need in order to get 
better. 
  You are not in this alone; we are here to help.  
Please, contact the hall if you have questions.  
 

-- Michele Szafran 
   Injury Compensation Specialist 

OWCP & ME (Part 2) 
 

So now that you are injured; what to do?  
Your responsibilities don’t end after you turn in your 
initial paperwork into local management.  One of the 
biggest misconceptions that letter carriers have is 
their blind trust in management doing their job.   This 
is your injury, your body and ultimately your credit 
rating, so stay on top of things.   

If you haven’t received something from the 
Department of Labor (not the USPS) stating they re-
ceived your paperwork within two weeks after turn-
ing it in; contact your steward.  This usually means 
local management didn’t send in your paperwork and 
your steward can check into it for you.  Why is this 
important?  Well, if you were treated by your  
physician, they expect to be paid.  If the Department 
of Labor doesn’t have a record of your claim; no one 
will be paid (that includes you!).  Don’t wait until 
you start receiving bills from your doctor or wait un-
til they send you to collections.   Be vigilant and look 
for that Department of Labor envelope (usually 
within 14 days after paperwork is turned in).   

Make sure you open and read everything 
that you receive from the Department of Labor 
(DOL).  If you don’t understand what it says (don’t 
assume) please contact the Union office.  The first 
letter you will receive from the DOL is a letter stat-
ing they are in receipt of your claim and are process-
ing it.  This letter will contain your claim number 
which is located at the top of the first page.  This let-
ter usually arrives within 14 days after you turn in 
your paperwork.  The second letter you received 
from the DOL will either be an acceptance letter or a 
developmental letter (not a denial).  It is crucial that 
if you receive a developmental letter you contact us 
here at the Hall so that we can assist you in respond-
ing to it timely.  You only have 30 days from the date 
of that letter (not from when you received it) to  
respond to it. 

The Postal Service will also send you a 
packet.  The packet will have a letter in it with some-
one introducing themselves as the “Health and  
Resource Management Specialist who has been  
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Attend Your Branch Meetings 
  

Branch Meeting 
 

May 1st, 2019 
June 5th, 2019 
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assistance so that your claim can be approved and 
you can get the treatment you need in order to get 
better. 
  You are not in this alone; we are here to help.  
Please, contact the hall if you have questions.  
 

-- Michele Szafran 
   Injury Compensation Specialist 

OWCP & ME (Part 2) 
 

So now that you are injured; what to do?  
Your responsibilities don’t end after you turn in your 
initial paperwork into local management.  One of the 
biggest misconceptions that letter carriers have is 
their blind trust in management doing their job.   This 
is your injury, your body and ultimately your credit 
rating, so stay on top of things.   

If you haven’t received something from the 
Department of Labor (not the USPS) stating they re-
ceived your paperwork within two weeks after turn-
ing it in; contact your steward.  This usually means 
local management didn’t send in your paperwork and 
your steward can check into it for you.  Why is this 
important?  Well, if you were treated by your  
physician, they expect to be paid.  If the Department 
of Labor doesn’t have a record of your claim; no one 
will be paid (that includes you!).  Don’t wait until 
you start receiving bills from your doctor or wait un-
til they send you to collections.   Be vigilant and look 
for that Department of Labor envelope (usually 
within 14 days after paperwork is turned in).   

Make sure you open and read everything 
that you receive from the Department of Labor 
(DOL).  If you don’t understand what it says (don’t 
assume) please contact the Union office.  The first 
letter you will receive from the DOL is a letter stat-
ing they are in receipt of your claim and are process-
ing it.  This letter will contain your claim number 
which is located at the top of the first page.  This let-
ter usually arrives within 14 days after you turn in 
your paperwork.  The second letter you received 
from the DOL will either be an acceptance letter or a 
developmental letter (not a denial).  It is crucial that 
if you receive a developmental letter you contact us 
here at the Hall so that we can assist you in respond-
ing to it timely.  You only have 30 days from the date 
of that letter (not from when you received it) to  
respond to it. 

The Postal Service will also send you a 
packet.  The packet will have a letter in it with some-
one introducing themselves as the “Health and  
Resource Management Specialist who has been  
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Belleville 
Orlando Allen 
Gregory Bodziak 
Bryon Hendricks 
Lynn Taylor (R) 
Cindy Trzeciak (R) 

 

Dearborn Main 
James Bryant 
Darryl Clay 

Symone Coleman 
Wanda Ellison 
Lisa Franklin 
Hussein Ghoteimi 
Yvonne Jackson 
Dan Smith (R) 
Ed Waldon 

Tammy Wheeler 
Leonard Zawisa (R) 
Margaret Zywicki (R) 

 

Dearborn Annex 
Timothy Bailey (R) 
Mark Cornett 
Sherry Garcia 
Joe Garcia 

Khadijah Hawkins  
Mark Judd (R) 
Thomas Klecha 
Joanne Kuzala (R) 

Roderick Lelental (R) 
Melvin MacDonald 
Carol Macieczni (R) 

William Mather (R)  
Jackie McGregory 
Rosemary Miller 
Brian Robinson 
Brian Rodden (R) 
Hussein Salmassi  
Darren Smith 
Jerry Taylor 

Cathy Tondreau (R) 
Shantina Turner 
Joseph Vitie (R) 
Anthony Whitley 
Steven White 
Larorn Williams 

 

Dearborn Heights 
Jerry Holowka (R) 

James Powell (R) 
Scott Russell 
Pamela Sellers  
Alan Swinteck 

Christopher Tostige 
Denise Viola 

James Wolstencroft 
 

Dundee 
Jerome Mannlein (R) 

 

Flat Rock 
Lillian Bogosian  
Larysa Larson 

 

Grosse Isle 
Christopher Biegalski 
Kimberly Bumbul 
Mary Renaud (R) 
Gloria Warthen 

 

Inkster 
Phil Ashford 
Ibrahim Ashaif 
David Brinston 
Robert Clark 
Thad Dillard 
Carl Gibbs 
Scherrie Lacey 
Tyke Reid  

 

Lincoln Park 
Thelma Balogh (R) 
Laura Fitzgerald 

Paula Hall 
Ronald Hausch (R) 
Nicholas Longo 

Patricia Manning (R) 
Timothy Manning (R) 

William Mason (R) 
Nicole Pace 
Karen Purvis 
David Reise 

Barbara Scaggs (R) 
Scott Watts 

 

Monroe 
Chris Carmon 

Joanna MacKinnon 
Kenneth Masserant (R) 

Joshua Nagy 
Erik Venzke 

 

Northville 
Elizabeth Bays 
Jennifer Rake 
Janice Mitchum 
Valerie Watkins 

 

Plymouth 
Tamara Bosman 
Mary Farrari (R) 
Diego Forshaw 
Tiffani Howell (R) 
Patricia Linna (R) 
Gary Macioce (R) 
Kristie Nelson 

 

Taylor  
Adeyinka Adeduntan 
John Andras 
Keith Benedict 
Patricia Davis (R) 
Craig Finney 
Dawn Gable 
Roger Gilliam 

Alexander Heatherly 
Scott Horn 
Ryan Judd 

James Kelly (R) 
Karen Lee 
Ray Michaux 

Walter Modelski (R) 
Timothy Murry 
Alyssa Nieves 
Bob Parisi 

Anjeanette Parks 
Joseph Rodriguez 
Bob Sedore (R) 
Irene Sly (R) 

Suzanne Stevens (R) 
Elizabeth Truskowski 
Michele Szafran 
Jeanie Youtsey 

 

Temperance 
Kari McLachlin 

 

Trenton 
Anthony Conley 
Dwayne Conley 
Gwen Heffinger (R) 
Tracy Mitchell 
Casey Pennington 

 

Westland 
Arnita Adams 
Bertha Battista  
Felicia Davis 
Ananias Epps 
Albert Gilliespie  
Cynthia Harris 

Katrina Jones 
Walter McGregory 
Ladonna Miller 
David Rumley 
Edward Sikora (R) 
Vina Stacy 

Letter Carrier Political Fund Contributors 
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Protect your job “Give to the Letter Car-
rier Political Fund today!” 

 

Call 313-295-1640 
 

Check mark indicates you are signed up for  
automatic contributions. 

R - Indicates retired members. 

 “Family Owned and Operated” 

  Complete inventory of postal uniforms and shoes 

  Friendly, expert service 

  Tailor on premises 

  Open Thursday until 8:00 p.m. 

  WE GUARANTEE YOUR SATISFACTION 
1-248-477-4434     ●       1-800-35-ALLIE 

 
                            20295 MIDDLEBELT ROAD                   LIVONIA, MI 48152 

(3 blocks south of 8 mile) 
www.alliebrothers.com 

Allie Brothers Uniform Store 

HOURS 
   M, T, W, F  9:00 a.m. - 5:30 p.m. 
   Thursday  9:00 a.m. - 8:00 p.m. 
    Saturday  9:00 a.m. - 1:00 p.m. 

Aaron Torh 
Nakia Whitfield 

 

Canton 
Lori Boljesic 
Joe Golonka (R) 
John Hite 

John Meleski (R) 
Tamekia Poindexter 
Bonnie Price (R) 
Tyler Haverstick 
Ramon Robinson 

 

Ypsilanti 
Paul Bordine  

Timothy Bowsher (R) 

Fund Contributors 

Nancy Cadorin 
Chyna Dawson 
Alan Grajczyk 
Stevi Hall 

Giovanna Jordan 
Patricia Neeley 
Mark Obermiller 
Donovan Pettway 
Richard Rider 
Dave Roland 
Danita Smith 
Gregory Snead 
Paul Strauss 

Michael Tredway 
Ricco  Wilson 

GIMME 5 
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BRANCH 2184 • WESTERN WAYNE COUNTY, MI 
NATIONAL ASSOCIATION OF LETTER CARRIERS • AFL-CIO 
6969 Monroe 
Taylor, MI  48180 

Sunday, June 23, 2019 
Branch 2184 Office 

Noon until 6 PM 
 

Bring Your Family 
 

Food, Pop, Cotton Candy, Snow Cones 
Dunk Tank, Inflatables, Pony Rides, Face 

Painting, Raffles, Treasure Island 
 

Enjoy an afternoon of Fun 

 

Branch 2184 Annual Picnic


